47000 Warm Springs Blvd. Fremont, CA 94539 Phone 888-727-2369

INVESTIGATION REPORT
EL RANCHO UNIFIED SCHOOL DISTRICT
Greg Salcido - teacher
(CONFIDENTIAL)
To: Bonny Garcia, Esq., General Counsel for the EI Rancho Unified School District
From: Steve Hummel, P.I.
Re: Greg Salcido - teacher
The undersigned was designated to conduct an investigation into the concerns of the Board of
Education as they relate to Mr. Greg Salcido, teacher, and his conduct as an employee and
representative of the EI Rancho Unified School District. While the initial scope was specific,
discoveries made during the investigation mandated the expansion of the process to assure

thoroughness and transparency.

Potential witnesses that have been interviewed or attempts were made to interview them
are listed in no particular order:

Students:

. - — student

- I - stucent

. _ — student

- I - student

. _ - student

- I - former student
. _ — student

- I - former student
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Parents:

Teachers:

Ry
- I - tcacher

Staff:
- I - counsclor [l
- I - counselor |

. — Counselor

. — Counselor

. — Counselor

. — Counselor

. — Counselor
. — Counselor

- I - (T Manager
School Administrators:
« I - former Asst. Principal, |||l
- I - ~sst Principal /[ R
- I At Principal [
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Page 2 of 25



47000 Warm Springs Blvd. Fremont, CA 94539 Phone 888-727-2369

- I - oincipal

I - I o I
———
- I - ~sst. Principal, || TGN

District Administrators:
- I - superintendent
- I - ~sst. Superintendent, [
——

Other:
. I o orc

Documents that were reviewed and referred to in this report are listed as follows:

. Statementof_ Exhibit A
. Statementof_ Exhibit B
. Statementof_ Exhibit C
. Statementof_ Exhibit D
. Statementof_ Exhibit E
. Statementof_ Exhibit F
. Statementof_ Exhibit G
. Statementof_ Exhibit H
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. Statement of ||| Gz Exhibit |
- I < :ilcd answers to questions Exhibit J

« Transcript portions from Mr. Salcido interviews Exhibit K
« ERUSD Child Welfare and Attendance form Exhibit L
« ERUSD Acceptable use policy for technology Exhibit M
« Anti-Bullying Training power point & Exhibit N
sign in and out sheet
o 03/26/14 Letter of reprimand Exhibit O
» 10/30/14 Letter of Reprimand Exhibit P
« 10/12/09 Summary of conference letter Exhibit Q
o 07/23/10 Letter of Reprimand Exhibit R
« Student Handbook 2017-2018 Exhibit S
« 02/18/11 Memorandum — Student removal from class Exhibit T
« 03/14/11 Notice of unsatisfactory Conduct Exhibit U
» 08/21/12 Notice of unprofessional conduct Exhibit V

« Spread sheet documenting the disciplinary actions taken  Exhibit W
by the district along with the training materials provided
to Mr. Salcido to help him learn and become more
professional.

« 11 documents associated with the City of Pico Riveraand Exhibit X1 — X11
not El Rancho Unified School District. These documents
were created between 3/1/14 and 12/10/15.

An image of a post from a Facebook account “Gregory Exhibit X-12

Salcido dated Jan 27, 2018 at 1:38PM. This post shows a
vulgar and profane attack on members of the military.
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to make a formal complaint. He was afraid because he believes, “there was a posse of students
that go after kids that say stuff against Mr. Salcido”.

I o Honco I

said, “l worked as an outreach recruiter for the college. What we do is we recruit
high school seniors to go to Rio Hondo in the fall. So a lot of the students, we help them do their
application and at that time we're helping them do assessment testing for English and math. I'm
signing them up for personalized counseling. We were there on a weekly basis normally. | was
there on Monday. h and my bossg_ basically said, “you know why
don't you go out and ask the teachers if it would be OK to put that in their classes’. And so |
agreed. | went to a teacher’s classrooms and then | ended up at Mrs. Salcido's classroom. |
walked in and I just you know told him who | was. | said you know my name-. | work for
Rio Hondo College I'm part of Outreach. I told him that I was just there to talk to seniors about
the Rio Hondo promise about our free tuition our benefits of free registration for degrees and

programs that we have to offer. And if they had any questions that they could see me at the
College Corner or The call center to me any time on Monday”.

She continued, “So when I had told him that, he seemed pretty upset. He was in the room by
himself sitting at the computer and he just went off like really upset and just said, ‘Oh like why
are you going to try to come in my class and tell my students this false information | don't even
recommend my students to go there. Your college is horrible. Like just all these different things
are just really degrading and all I had just asked to present in his class about it and I just told him
OK that's fine. | said no worries. And | was going to leave. Then he continued on with his
bantering about how bad a cause was why he wouldn't send students there why he doesn't
recommend that college. He recommends Cerritos College which is the college in Norwalk or
whatever it is. And he was just saying like said I know through school or college just going off
about it. And I just said OK. And so | left the classroom. | went and spoke to“, I
was pretty emotional. I just really felt like that was just such a traumatizing being here to hear a
teacher be so negative about it to a local community college. Oh man it’s one of our feeder
districts so we serve El Rancho every week sometimes more just because we do get a lot of
students from there. And so it was a terrifying period that ended up me crying just because he
was so rude to me. | told my administration | Filed a grievance letter or something like that with
the school district and then that was it. | spoke to the college counselor whatever she talked to
the vice principal or something like. And then | emailed a letter. And | had to write what
happened. | gave it to* the counselor.

said she felt like she was being bullied. Mr. Salcido berated her and argued until |
either agreed with him or just left. She said, “if you can make a grown woman feel like that
imagine what he does to children”.

Page 6 of 25



47000 Warm Springs Blvd. Fremont, CA 94539 Phone 888-727-2369

I - 7o:crer

has been in the history department here since 2004. She is the lead for the
government teachers. She said, “We have collaborative teams. We have meetings built into our
work week at least twice a month for the last 5 years and Mr. Salcido has never attended any of
them”,

She filed a complaint against Mr. Salcido on Sept. 16, 2011. She said, “It was because he came
into my room right after school on a minimum day. He was very aggressive and accused me of
enticing the kids. He began yelling at me about something the kids were saying. | said | would
talk to the kids about it and he threatened to come into my class to teach the kids the truth. I was
fearful because there was no one else in the room and he was 2 inches from her. He was agitated
and angry but never took the time to ask me what was going on. I tried to calm him down and
speak softly to try to get him to speak more softly. It didn’t work, he just got louder and more in
my face. | tried to apologize and said | would talk to the kids to find out what’s going on. He left
the room as he said my apology wasn’t worth polishing his shoes with”.

She felt both intimidated and bullied. She called the principal’s office, but no one answered. She
called another teacher,

she filed a complaint and the principal [ i said Salcido would be barred from coming into
her room or being around her without an administrator. | ij told her Salcido would be
required to write an apology to her, but she never received one.

She doesn’t feel the school or the district did enough about this incident. She personally feels
that because he is a councilman they didn’t do more. She is frustrated in that there have been
students pulled out of his class and put in hers because of the way he treated them.

Last semester she had three kids placed into her class. Two were from [ and the third she
wasn’t sure about.

She said this has been going on for a while. When she and Mr. Salcido both taught world history
sometimes kids would switch from her class to his due to a schedule conflict. Several of those
kids ended up asking to come back because Mr. Salcido makes fun of them or he won’t let them
into the class because of what they are wearing. She said one little 10" grader used to wear long
white t-shirts because his family didn’t have much money. She was walking to the bathroom and
saw this kid with tears in his eyes. She asked him why he was crying and the kid said the teacher
wouldn’t let him come into the class and made him stand outside. She went to the dean,

-, and said this student needed to be moved to her classroom and they did. This was in 2008
or 2009.

Ever since filing the complaint, she doesn’t say anything to Mr. Salcido. She can’t even make
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it was his professional responsibility, he was liable for them. Mr. Salcido said he didn’t believe
in that kind of stuff. ﬂ said he didn’t care what he believed in, he was legally
responsible for these kids. Mr. Salcido would then go off on these weird tangents and say, “Well
because we used to hang black people we should keep hanging them”. ﬁ said, “What
are you talking about? You must have them in your class”. Mr. Salcido said, “Well, one of them
didn’t write an essay”. | ] asked. “OK, what are you doing to help him with that?” Mr.
Salcido said, “Well I’m not going to let him in the class”. said, “You can’t do that,
you can keep him after class for tutorial, it’s built into the schedule”. Mr. Salcido said, “No |
don’t believe in that”. |l said. “1f you’re not even going to support him like you should
as a teacher, you can fail him on the assignment, but they need to be in your class”. Mr. Salcido
said, “Fine, fine I’ll do it. Why don’t you take the gates down to the school, students should be
able to come and go as they please?” said, “Greg, you’re not making any sense. If
you have any particular discipline issue with a kid, you need to write them up and send them to
me so it is formally documented”. Mr. Salcido said, “No | don’t believe in that”.

went back to his office and wrote up a memorandum of conversation (Exhibit S).

This behavior continued to happen periodically over the next several years. || JJJij would
write up new summery of conference letters each time (Exhibit T and U).

Another incident was when a mother complained Mr. Salcido was degrading her daughter
because she was Anglo. He was calling her a Nazi and saying he didn’t like her (according to
the letter of reprimand, Mr. Salcido said, “Shut up or I’ll kill you”) but if he were to do
something to her they would kill him because she’s Anglo and he’s Mexican. Mr. Salcido said
she was like [JJJJ. because he’s a Nazi too. JJffsaid he was half white and half Mexican. Mr.
Salcido said, “Oh so your half Nazi and half beaner”. Mr. Salcido was constantly degrading
certain kids.i issued him a formal letter of reprimand (Exhibit R).

An incident where Mr. Salcido challenged a student to come to his house where is isn’t a school
employee so he could kick the student’s ass was referred in the letter of reprimand (Exhibit R).
Mr. Salcido was directed to refrain from saying inappropriate, derogatory, and unprofessional
comments toward any student. He was warned that failure to comply with this directive would
result in additional disciplinary action.

Another incident was when Mr. Salcido hit a child that had his head down on the desk. When

brought Mr. Salcido into his office, he admitted it saying, “It wasn’t that hard and he
had his head on the desk.” Mr. Salcido went on to say he wasn’t a good student and kept
referring to the child as “Chaz”. This was in reference to Chaz Bono because the child was
overweight. wrote a memorandum summary of incident (Exhibit V). As a result, Mr.
Salcido was suspended without pay.

was a student in Mr. Salcido’s class during 2017 - 2018.Ms. |Jjjjjffsaid, “The
first one that really scared me was one of the big ones where | knew. OK this guy Is crazy. There
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was another kid on the other side of the classroom talking how he and his parents voted for
Trump. Why did you vote for Trump? Mind you this is just a conversation between that kid and
Salcido. There were these kids next to me that were just laughing. They were having their own
side conversation and he (Salcido) looks over and said what the hell are you laughing at? The kid
said oh, sorry sir | was just... He (Salcido) said no, you’re a fucking pig. He said chew your
food, that’s why you’re not swallowing your food. And don’t bring that rice in here anymore you
bring your grandma’s rice.”

She continued, “After that incident it was so bad because 1’ve never heard a teacher call. he
literally called him a fucking pig. Oh my god, I’ve never hear a teacher say that. I’ve heard
others cuss here and there, little times, but he (Salcido) would cuss every day and put people on
the spot and not a good spot. There are some teachers that put you on the spot for learning
purposes, not for spotting you out like I don’t know why you’re wearing that. He was attacking
the kid”.

said, “Every day after that when | walked into the class I didn’t feel safe, | didn’t
want to talk”.

said,” He talks all the time about there is no God. And our parents don’t really love
us. Every single day he says something about our parents. That class is a US Government class
and | haven’t learned one thing.

said, “If you’re late to class he makes kids do a squat. There are kids that don’t like
to do it because they feel embarrassed. He says if you’re going to come into my class late there is
going to be a consequence, you’re going to squat. There are some people that don’t want to do it,
there was this one girl the other day and she started to cry. She said | don’t want to do a squat,
please sir | don’t want to. Mr. Salcido said you’re going to do a squat, you’re not going to sit
down until you do a squat so you need to put everything down and do a squat. The girl’s name is
and she is in IEP with 7, She said this happened in January on the last day
Mr. Salcido was in the room. She said there have been about 5 student forced to do squats since
the start of the semester in January 2018.

When | asked if Mr. Salcido ever talked about suicide, || i sid. “Mr. Salcido said I don’t
understand why everyone feels so bad about this kid that died because it’s your body and you
can do whatever you want with it”. She said it was weird and sounded like he was giving them
advice. She was shocked. She had never had a teacher like him before.

She continued, “He would give you lectures on things and then after everything he said he would
say don’t go out and say, Mr. Salcido said this. So don’t go out unless you believe it. If you
believe what I’'m telling you then you go out and tell people but if you don’t believe what I’m
telling you then don’t tell anyone. It’s like he would make us believe what he says. Everything
he said, we had to believe it. That particular topic in your mind, he’s putting so many pieces
together and everyone’s just thinking, wow that’s true.”
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said, “Everyone in that class was so like ... You could tell the type of person that
would just listen and not say anything because they were scared. You could tell there was ... |
felt it I felt it, you could tell a lot of people in there were scared. No one really talked in the
class. People talked but not really to him. There was really no ... He’s the one who would pick
on you. It was always him picking on you. You could feel the tension in the class, everyone was
kind of scared”.

said Mr. Salcido told the class that if he had to kill everyone in the classroom to save
his family he would do it. That shocked her she said, “Who says that to kids?” When a girl asked
what if she was with his wife and daughter, he said it would be your lucky day.

She said the class was broken up into groups of 4 to 5 kids. One of her group named [l as
always getting picked on. Mr. Salcido said, “Hey dude, shut up kid huh.” She said he was a little
goofy, “Kind of ADHD”. She was always telling him Shhh to keep him from getting picked on.

She told me other kids say he’s a cool teacher, he doesn’t give homework. It was the one thing
everyone looked forward to, no homework.

_ — former student:

was in Mr. Salcido’s class her senior year in 2016. Mr. Salcido made inappropriate
statements during lectures. |JJij said.” 1 feel like they were his opinion”. Mr. Salcido talked
about pornography frequently. He would make stupid comments like, “You guys probably watch
it on your phones”.

said, “When people arrived late to class they would be told to do squats or pushups or
he would tell you to leave. This was during the 2016 semester. There was this one time where
two girls arrived late and he made them squat in front of the classroom. It gets the class
laughing”. “Some kids went up to him after class to complain about squats and he just told them
to get out of here”.

said Mr. Salcido singled out specific students. She said, “It could be about race or

ethnicity or a band shirt they were wearing or sport shirt that their wearing. He made fun of an
Asian girl’s (-) eyes. If you were bisexual or gay, he would single you out a lot. He asked
why you were like that, why you were gay and if your parents allowed that. Religion, especially
religion, especially if you believed in it he would say things like why would you believe in such
fairytales. It’s like believing in Santa Claus. He would try to take these things away from you.
Anything you believed in he would try to get you to his way of thinking. If you thought the way
he thought you were OK, but if you thought differently he wouldn’t leave you alone”.

told me Mr. Salcido would say he was open to your opinions. She said, “I tried voicing
my opinion, but what did | get in the end? It didn’t go well in the end. It got to the extent where
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he called me a bitch in class. | would voice my opinion every day. When he would say
something that I didn’t think was appropriate for the class to hear | would speak up. | would try
saying something in return. When he saw that | was trying to speak up he would try to make me
look not too good in class and | would intentionally try to embarrass him back. I did that during
Sociology and then when Government class came around he singled me out in class and he
pointed me out and said this girl right here, she’s been acting like a bitch lately. I didn’t say
anything back. I went after class and tried talking to him. I said I want to talk to you. He said
about what, what do you want? | said about what you said in class. He said he was just playing
around, go about your day. He was trying to brush it off. I said well | think there should be a
boundary between a teacher and a student. 1 don’t think you should be calling me a bitch in class.
| don’t think you would appreciate it if | called you something like that or called your wife that.
You’d be very upset. He said he was just playing. I said I’m not here to be your friend, I’m here
to be taught the curriculum and I don’t want to be your friend. He said OK and that he respected
that and we kind if left it at that. | said if there was another incident like that | was going to
report him. The following days after that he really picked me out every day, picked on me. After
that | had just had it and | wanted to switch out. That’s when I went to go talk to [ and |
made the report and he was all oh he’s just playing around, the kids like that”. During this
meeting with also complained about the comments Mr. Salcido made in class
about how he thought it should not be illegal to download kiddy porn. She recorded it in class
and tried to play it for who refused to listen to it.

said, “It went to the extent that my parents came to the school and spoke to the
counselor ). Her dad said he heard the recording my daughter showed me about the
pornography and I don’t think we should have a teacher like that on the campus. He (-) said
oh he doesn’t do anything he’s not a threat. He kind of brushed it off as well. My dad said if you
have a guy like this on campus, one day some other parent is going to be really mad and come
here to do something about it physically, not even coming to talk to you. He ) didn’t pay
any attention so | had to just put up with it the rest of the semester.

| asked | ij when this happened. She said, “The middle of the semester maybe around
December maybe in 2016 going into 2017”. | said she told both and

about the recording. When | asked if she played the recording she said,” No, he didn’t want to
hear it. | showed them and I started playing it and he was like, that’s OK we don’t want to hear
it”,

| asked [ <So you told |l that he had made comments in class that it shouldn’t be
illegal to download child pornography or as he says kiddy porn, and [ said he did not
want to hear that recording?”” She said, “I said do you want to hear the recording, | mean | have
it, he said no that’s OK, you can write a report if you want I’ll leave it here (the form). | wrote a
report about him calling me a bitch in class and | don’t know if | put it on the report about the
recording, but I did tell | had the recording. And I also told another counselor about it
and they did nothing about it either”. When asked she said it was
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| asked [l so when he treated you like this, how did it make you feel”. She said, “I
honestly got really depressed. | got really depressed. | couldn’t do anything about it. Like wow,
why am | going here, why am | even trying”.

| asked if Mr. Salcido ever talked about suicide. She said, “Yes there are recordings of it”. She
said, “I remember this one incident that really got to me where ... a lot of kids at the school do
not have the best GPA, and | remember him saying stuff like if you didn’t do good academically
these 4 years or if you have a low GPA like 2 point whatever, you might as well just go jump off
a building because your life is pretty much over. He would just laugh about it. He would ask kids
what their GPA is and anything below 3.0 he would make those comments and pick on them.

I st

had him last year for sociology and now this year for government. She said, “I like
him because he’s my teacher. He is the type of person that wants to be right. If a student says
something different, Mr. Salcido will argue with him until he is right. If you disagree with what
he says you really need to stay quiet. Things he says should be a class discussion, but they really
aren’t. They are just him telling us his way.”

When we got into class Mr. Salcido started talking. A girl was talking so Mr. Salcido looked at
her and said, - I’m fucking talking. What don’t you understand, it’s my rule.” The student
is very sensitive and started crying. When this happened, another student that was eating, started
choking so he was making noise. Mr. Salcido looked at him and said,” What are you laughing at,
eat your food you fucking pig”. The boy was still laughing so Mr. Salcido said, “chew your food
and next time don’t bring that kind of rice into this classroom, only bring your grandmother’s
rice” (The boy had told Mr. Salcido it was African rice).

If you are late to class, he makes you do a squat. One time- came in late and Mr. Salcido
said, “You know my rule, its either a squat of a pushup. The girl said she wasn’t going to do a
squat. Mr. Salcido spoke to her and then she left the room crying”. A while later she came back
into the class room and Mr. Salcido got a call about it. He said,” yea, she’s OK”. It’s Iike-
went and told someone and they called the room.

Mr. Salcido said suicide should be our decision, it shouldn’t be wrong or a sin. We should have
the right to choose.

Mr. Salcido talks about how we shouldn’t give our phones up. There was a day this year that |
got a referral and they wanted my phone. | said, With all due respect, | can’t give you my cell
phone because | was not using it and my parents paid for it.

| told her the district believes teachers and students should treat each other with respect. If a
teacher singles one person and yells at them or swears, it does things to them and makes them
feel really horrible. If you’re making the rest of the class laugh because your picking on one
person, that’s not OK. She said, “No that’s Bullying”.
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my teacher who belittled me and what | believed. I’m only 15 so | don’t have all the answers to
his questions and | tried to explain that to him. | felt this was enough, the way he was talking to
some students so | went to the administration and made a complaint against him.

If you were late for class, he would have you do pushups or jumping jacks or dance in front of
the class and everyone would watch you. It was his way to make you pay for being late. It
humiliated you and for girls that wore tank tops or shorts, to make them do exorcises in front of
the class, I don’t think it’s appropriate at all. What he did was intended to humiliate the person. I
was singled out more than 10 times throughout the year. She knows multiple kids that have gone
through this. Especially if they’re Christian.

He liked to talk about the 4" amendment. He would tell us he smokes marijuana and that you
don’t necessarily have to tell the police the truth if they pull you over. | don’t think the things he
told the kids were appropriate or even relevant to the class.

I - <. Princio<! I

told me that on January 30, 2018, a parent came in to file a complaint about
Mr. Salcido. His daughter was present and gave a witness statement.

The complaint was that overall she doesn’t feel safe in the class and never speaks up. She even
shushes other students if they start to speak up because she didn’t want to get the attention of the
instructor.

She gave an example of a kid that brought some brown rice into class and Mr. Salcido called him
a fucking pig and to only bring his grandmother’s rice into class. The students name was

The student also shared that Mr. Salcido, trying to make a point, said that if they were in a
dangerous situation he would kill all of them to save his family.

Another incident of bullying was last year, when a staff member from Rio Hondo College came
to campus to tell our students about the Rio Hondo Promise Program. Kids that graduate from
here would get free tuition. She was asked to go into classes to promote the program. When she
went to Mr. Salcido’s class to schedule the promotion, she felt he was accosting her and said
“Rio Hondo was no good and that if someone gives you free dirt it’s still fucking dirt”. The
employee came to the office and wrote a witness statement for the principal.
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I - counselor I

Is a Student Counselor and said she has moved about 25 students out of Mr.
Salcido’s classroom in the last 11 years, 2 in the last 3 years. During the last 3-4 years she started
not placing certain kids in his class. About 10 kids have come to her and asked not to be placed
in his class. Anyone that she knew was pro military or not a highly motivated achiever was not
placed in his class. She said it wasn’t fair to put those kids in there because of his tactics.

She said students complained about having to do calisthenics if they didn’t complete an
assignment or were late. She would ask the student if they wanted to write a statement and most
said no. She would then ask them if they would feel more comfortable in another class or having
a meeting with Mr. Salcido. She stated she moved one or two because of this. The rest said, they
would try to get to class on time.

said Mr. Salcido behavior rises to the level of being a bully and she wouldn’t want
her child in his class. She feels intimidated by him and avoids getting into heated conversations
with him because he would belittle her, but that has not happened.

said she advocates for the students and does not feel Mr. Salcido should be in the
class room. She feels really bad for her student | lj because he is so quiet and someone
can bully him.

B - counsclor [N

is a student Counselor and said she had 3 students, this last semester, come to her asking
to be moved from Mr. Salcido’s class due to their military ambitions. She also said if she knew
kids were military minded she wouldn’t place them in his class. Some kids would also come to
her after being forced to do exercises for being late. If a student came to her because of the way
they were being treated by Mr. Salcido she would move them to a different class. She knew they
wouldn’t have a chance in his class. She knew their self-esteem was being attacked.

remembered a young girl back in 2004 or 2005 that graduated and joined the Army. She
went to boot camp. She came back and they talked about how the situation with Mr. Salcido
wasn’t good. She also remembered a boy that didn’t do homework or something with a book,
and he cried. I told him ok, go back and apologize to Mr. Salcido and tell him you’ll do the work.
| ended up moving him to another class. This goes back throughout my entire time here.

said she had a parent yesterday that wanted to know about the sociology class. It
happened to be a parent that was Caucasian. She was a student of Salcido and now her son is a
student of Salcido. Her son has a high GPA of 3.8. She said when she was a student in Salcido’s
class she asked to move out of his class because he doesn’t like whites. She asked her son, -
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if Salcido made remarks about whites and he said ya and about being Christian and about the
military. | ij spoke with her administration, . She was told to ask them if they want to
write a statement. They did not. The son said when he goes to Salcido’s class he lets comments
go in one ear and out the other.

said she had one mom that was upset and was trying to save her daughter who was in
Mr. Salcido’s class. She just doesn’t have a chance it’s ripping her down. ﬁ said, “Oh god,
we’ll get her out because well you know” (- was the last name of the girl). It wasn’t a secret,
the administration knew, but he wasn’t going away so she had to protect the kids. Some kids
liked the class, but you had to play the game to succeed. She said, “If a student came in and said
they were uncomfortable in the class she would definitely pull them out”. She said, “One girl |

got new two weeks ago, she was going into the navy, she plans to do that. She was a senior, very
high strung, we were trying to figure out. I said so Sociology, that’s a good... oh nope, your

Navy ... and you just know not to put them in”.

“ — Asst. Superintendent, -:

In May 2012 Mr. Salcido admitted to smacking a kid in the head. He was suspended for that
incident. When he came back he had an improvement plan. He did fine for a period of time, but

last week when he was gone to Washington, the lesson plans he left for the substitutes said just
study period for 4 days.

said that during a golf tournament Mr. Salcido made comments to him. He said he
felt that only certain race of teachers should teach that race of kids.

provided me with many witness statements. He was also concerned that Mr.
Salcido doesn’t attend his prep period or professional development meetings. He said he lives
across the street and isn’t on campus during those meeting times.

When the district entered into a contract with a drug sniffing dog company, Mr. Salcido refused
to let the dog into his classroom. He told the kids it was an illegal search.

- —_ Administrator, former student:
I sqid M. salcido referred to || <Fat Jesus” because he was

overweight and a Christian.

TA from last year, ||l came into the office because she was afraid of
Mr. Salcido because of the way he singled out kids and humiliated them. She always urged the
kids at her table to stay quiet to not bring his attention to them. [J i asked her to fill out a
student statement which she did. [Exhibit A]
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I - - I

She handles the discipline at the school for the last year and three months. She was a teacher in
the history department. She and Mr. Salcido were in the same department and subgroup.

She said Mr. Salcido is unprofessional, not a good representative of teachers in general based on
her interactions with him in the few professional development meetings he attended. He skipped
most meeting. Whenever there was discussion it was only his opinion that counts to him. She
eventually chose not to engage with him, “There’s no point in poking the bear, I just choose not
to engage with someone that isn’t rational”.

Many students have told her they choose to be silent in Mr. Salcido’s room and not voice their
opinions.

She said Mr. Salcido is rarely on campus during his prep period. Since she has been at the
school, 14 — 15 years he usually goes home or to the city office.

When she was a history teacher she would work with her colleagues to develop lesson plans, but
Mr. Salcido never cooperated.

One incident, 1/18/18, a student was wearing a shirt that was inappropriate because it had drug
paraphernalia on it. The shirt was confiscated according to the school’s policy and he was given
another shirt to wear. The kid’s mother came in and was upset. She said Mr. Salcido told my son
that he didn’t have to give you his property. She said it violated his rights. Her son listened to
what Mr. Salcido said took it as fact. k explained that she followed the school’s
protocol and Mr. Salcido’s opinion was just that.

Another incident on 10/10/17 was a student was caught using her phone during class. She was
sent to the office and refused to give her phone to the administrator. She said, Mr. Salcido said |
don’t have to give you my phone and that I should refuse to give it up. ||| lij ended up
calling the mother who told her daughter to give up the phone.

She said Mr. Salcido leaves kids in the hallway. Mr. Salcido disagrees with sending them to the
office and just puts them out of his room. would see the kids in the hallway and
open his door and put them back into the room. She refused to talk to him about it because it was
a waste of time.

said that suicide prevention has been discussed at numerous staff meeting including
how to deal with it. Mr. Salcido never attends these meeting.
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T

He is an interim Asst. Principal of ||| l]. He was previously a teacher and Principal in
the district.

When he was an administrator he had occasion to interact with Mr. Salcido several times. He
would give him pointers and advise him to stop having the kids do pushups. There was a
complaint from a parent that her daughter was made to do them while wearing a skirt.

Since then and more recently he has had conversations with students that they would have to do
a squat or pushup.

He said they used to have drug dogs to use from time to time when there was an incident
involving drugs in a certain wing of the school. Mr. Salcido refused to let the dogs in. When .

went to talk to him, Mr. Salcido tried to make a big issue in front of the class claiming it
violated their rights. [l defused the argument in the classroom by leaving.

was asked by ||l to take witness statements form students over the
anti-military issue. He discovered another incident where a student that was eating rice in class
was singled out by Mr. Salcido and berated with cursing and degrading comments.
followed up and got statements from student about that as well.

I - '--to- I

She has been in district for 21 years. She oversees the mental health department among other
things. The district has a suicide prevention policy with available training. She has two mental
health counselors that are based here. They have addressed staff in Professional Development
days. They just had an incident so they have been talking about it.

They started a suicide prevention campaign and provide resources staff and student. Also met
with teachers in circles and students to discuss ways they can help prevent or reach out and
report to. They have a “text a tip” line for anyone to use 24 x 7 with mental health and school
police officials monitoring.

asserted that having a teacher tell students that suicide is their decision is not an
acceptable position or part of their policy.

Mr. Salcido has never referred a student to her for disciplinary or other reasons.

stated that there was an issue with Mr. Salcido using corporal punishment to
discipline students. He would have them do pushups. After some guidance from the County
Office of Education as to whether this was acceptable as a punishment they said,” nope, that’s
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corporal punishment and he is not allowed to do that. That information was passed onto the
school and they told him to stop. Squats and jumping jacks were also not allowed.

Especially after the videos she is concerned over the Bullying factor of students with Mr.
Salcido. Students are intimidated and called to the front of the classroom if they disagreed with
him.

Mr. Salcido was part of the Olweus Bullying Prevention Program which really outlines what

Bullying is and addresses what we need to do to help support students if they have concerns. Mr.
Salcido was trained in this program. provided the sign in logs for the two-day class
with Mr. Salcido’s signature on both days.

said, “Mr. Salcido said most people that commit suicide are seeking attention. That’s
why most people do it by hanging themselves or shooting themselves because it’s extravagant,
it’s a bad scene. He said most people who do that are seeking attention. He did say it sucks pretty
much”. Mr. Salcido said, “If you wanted to end your life you could do it because it’s your body
you can do what you want”.

Computer Forensic Report:

on Feb. 2, 2018 | met with ||| . District |7 Manager.
provided me with the hard drive he removed from Mr. Salcido’s classroom computer.

Drive: Western Digital WD80 OJD
Serial Number: WMAM9D213571

On Feb. 2, 2018 | created a forensic image of this hard drive. Using the forensic software,
FTK 6.1, I indexed and analyzed the data on the hard drive. The following evidence and
conclusions result from that process.

Evidence:

1) 11 documents associated with the City of Pico Rivera and not EI Rancho Unified School
District. These documents were created between 3/1/14 and 12/10/15.

[Exhibit X-1 to X-11]
2) Animage of a post from a Facebook account “Gregory Salcido dated Jan 27, 2018 at

1:38PM. This post shows a vulgar and profane attack on members of the military.
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[Exhibit X-12]
3) 4 images recovered from deleted file space: [Exhibit X-13 to X-16]

a. Animage of a young boy standing behind a large Sumo Wrestler pulling on his
“Mawashi” (thong like garment).

b. A large breasted woman wearing only a revealing bra and lifting her breasts.
c. A nude woman kneeling on a bed.
d. A nude woman with small pasties on her breasts.

4) 2 examples of GregorySalcido@Gmail.com emails among hundreds. These 2 are Pico
Rivera city business as are many others.

[Exhibit X-17 to X-18]

Conclusions:

This hard drive contains a user profile named “ssteacher”. It was created on 08/14/2014.
Any files in this profile area therefor were saved there after this date.

This computer profile area appears to be exclusively used by Mr. Salcido. There are
hundreds of documents and emails including ones from a private Gmail accounts belonging to
Mr. Salcido.

Mr. Salcido stated he did not share his password with anyone else for the computer in his
room.

Each piece of evidence speaks for itself and shows inappropriate images for a school
computer and work time spent on City of Pico Rivera business. The Facebook post shows Mr.
Salcido’s complete distain for members of the military using personally addressed profanity, “If
you’re a Veterans and reading this; fuck you!”.

Whether these items represent free speech or not, they are on El Rancho Unified School

computer equipment and violate the terms of the “El Rancho Unified School District Acceptable
Use Policy for Employee Use of Technology Resources”, specifically these two areas:
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“While using District technology resources each employee must act in an appropriate manner
consistent with District, ethical and legal principles. This includes any remote access which
employees may gain off -site, but which involves the use of District sites, servers, intranet
facilities, email accounts, software or equipment. It also includes the use of personal technology
resources when such personal resources are utilizing District servers, intranet facilities, email
accounts, software or storing or accessing ERUSD data.”

“Employees are expected to model tolerance and good manners. District technology
resource users agree not to send, access, submit, publish, display or print hate mail,
defamatory statements, vulgar, derogatory, obscene, profane, sexually oriented,
threatening, offensive or illegal material or language over the Internet or using ERUSD
technology resources.”

Findings of Fact:

« Mr. Salcido stated during his interview that his teaching goal is “It’s not right or wrong,
It’s weak or strong”. He then says, “Right or wrong is irrelevant”. Mr. Salcido has
demonstrated acts of bullying in his classroom for the last decade. His attempts to force
students to see his way of thinking or to suffer his wrath are obvious when he attacks,
belittles, disrespects and humiliates his students in front of the entire class.

« During the last decade Mr. Salcido has receive numerous letters of reprimand, Notice of
unprofessional conduct, Notice of unsatisfactory conduct, memos outlining unacceptable
behavior and verbal guidance not to swear, name call, threaten, kick out of class, use
racist remarks or bully the students. In most of these letters were copies of District and
school policies, rules and Ed codes for him to study in order to behave professionally.

« Mr. Salcido stated in his interview that he doesn’t remember receiving copies of the
districts policies and rules despite having signed for them. He also stated he still doesn’t
know how to fill out a referral slip.

« As late as January 2018, Mr. Salcido is still swearing at the students, singling them out
and belittling them for their beliefs, bullying and forcing his beliefs on them until they
cower and sit quietly at their desks hopping to be invisible and not get picked on. If that
fails, he is still kicking them out of class without a referral.

« In statements made to the administration and memorialized in disciplinary memos, Mr.
Salcido has stated he is fundamentally opposed to the disciplinary policies of the district.
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He agrees to follow them, but history shows he does not.

» Mr. Salcido attended a two-day anti-bullying class and yet bullies his students in exactly
the same ways he was taught continued bullying. During his interview he claimed not to
remember attending the training in spite of having the sign in and out pages for both days
with his signature.

« Mr. Salcido told his students that they don’t have to surrender their cell phones to
administrator because it’s their property. Students have quoted Mr. Salcido while refusing
to surrender their property. Students believe what he says and act on it.

« Mr. Salcido stated to his class that he believes it should not be illegal to download “kiddy
porn” since they were not in the videos and did not make them.

« Mr. Salcido stated to his class that it is their right kill themselves if they want to because
it’s their body and people that try to commit suicide and fail should be arrested for
attempted murder.

« Mr. Salcido told his student’s they might as well jump off a building if their GPA is low
because their lives are over.

« Mr. Salcido uses racial slurs like “Nazi and Beaner” and other derogatory nick names like
“Chaz” (for Chaz Bono) referring to a heavy student.

« Mr. Salcido challenged a student to fight him after school and off campus.

« Mr. Salcido used corporal punishment on student he hit in the head to make his point
when he laid his head on his desk for a moment. The County Office of Education
classified making the students do calisthenics for being late as corporal punishment and
the administration told him to stop. Mr. Salcido did not stop.

« Mr. Salcido violated the “El Rancho Unified School District Acceptable Use Policy for
Employee Use of Technology Resources”.
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Further Findings Based on Overall Investigation. In this investigator’s professional
opinion, based upon the investigation as a whole, the following are more likely than not to

be true:

1)

2)

3)

4)

5)

6)

Mr. Salcido has been bullying students in his classes for more than a decade by
singling them out in front of the class with berating comments, racist slurs, attacks on
their self-esteem and their religious and family beliefs. These students are typically
shy, have low self-esteem or have special needs. The students that get the most
Bullying follow a pattern where they are White, Asian, Pro military, Christian or gay.

Mr. Salcido stated in his interview that his teaching style is “it isn’t right or wrong,
it’s weak or strong”. He demonstrates his strong argument style by singling out these
students and berating them, humiliating them. attacking their self-esteem and making
examples out of them in front of the class and kicking them out of class without
referrals to roam the campus.

Mr. Salcido uses the humiliation of calisthenics in front of the class to shame students
when they are late for class even if they have a signed excuse. A girl in a short skirt
was berated in front of the class to do a squat until she left in tears. He was previously
warned by administration in writing to stop this practice as it constitutes corporal
punishment.

Mr. Salcido stated to administrators that he fundamentally disagrees with the district’s
disciplinary procedures when he received improvement plans and letters of reprimand
but agreed to stop using calisthenics and kicking students out of class without a
referral. He ignores this agreement and the district’s policies and is still doing both
this semester.

Mr. Salcido teaches the students to disobey and challenge the administration and even
law enforcement officers. He tells students not to complying with the school’s policy
to confiscate cell phones used in violation of the rules and tells them they can lie to a
police officer if they are stopped and they have drugs in their possession. Mr. Salcido
has refused to cooperate with the school board policy to randomly use drug sniffing
dogs on campus to walk through his classroom after recent incidences involving drugs
were being investigated.

Because of Mr. Salcido’s position as a teacher and community leader, controversial
statements he has made in class are taken to heart by students as truth and sound
advice. Students have relied on his statements as justification to refuse to surrender
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EL RANCHO UNIFIED SCHOOL DISTRICT
Declaration of Witness Statement

Date of Incident €N & School ERHS
Semnesie
Who was involved in this incident? NN q+cr_poln>

Where did this incident fake place? . S.al cid e AACSS

What time or period did this incident occur? XY Oc riod

Explain in detail what happened:
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| declare, under penalty of perjury of the laws of the State of California, The foregoing is true and correct.

Executed (date) /29 e , El Rancho High School, Pico Rivera, California
Print Name _ SIDI_ Birthdate _
Grade !_’)_:r_h Today's Date l'/Z_CI/ 18
Date 1/%9//%

The testimony of the witness may be presented at a hearing in the form of sworn declarations which shall be
examined only by the goveming board or the hearing officer or administrative panel. Copies of these sworn
declarations, edited to delete the name and identity of witness, shall be made available to the pupil.

Declarant’s signatur

Witnessed by
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EL RANCHOC UNIFIED SCHOOL DISTRICT
Declaration of Witness Statement

Date of Incident Ta,guar;( of 2oy school ERHS

Who was involved in this incident? mqﬁol-f
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Where did this incident take place? A~ 103
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What time or period did this incident occur?

Explain in detaill what happened:
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1 declare, under penalty of petjury of the laws of the State of California, ‘The foregoing s true and correct.

Executed {date)__ =~ ~ Lol & , Ef Rancho High School, Pico Rivera, California

printame_ IO <o ... B
Declarant’s signature Grade !/U“b' Today's Date L1~ Lo\4
Dale é’/A/ /¥

The testimony of he witness may be presented at a hearing in the form of sworn declarations which shatl be
examined only by the governing board or the hearing officer or administralive panel. Copies of these swom
declarations, edited 1o delete the name and identity of witness, shall be made avaliable lo the pupil.

Witnessed by
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EL. RANCHC UNIFIED SCHCQOL DISTRICT
Decliaration of Witness Statement

Date of Incident 61{9\?\'\(‘; 9 {119 schoo ERHS
Who was involved in this incident? Y . Selcido | it

Where did this incident take place? _ClASSYOOM
| ¥ o

What time or period did this incident occur? p&riod
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1 deciare, under panaity of parjury of the Jaws of the State of California, The foregoing Is true and correct.

Executed (date) 7/} ! ) (%

Print Name

, El Ranche High School, Pico Rivera, California

A _I.

Today's Date_&-[]4/1 &
Witnessed by Dats al/ “ / 4

The testimony of the witness may be presénted at a hearing in the form of sworn dedfarations which shafl be
examined only by the governing bosid or the hearing officer or edminisirative panel. Copies of these swom
declaralions, edited (o delete the name snd idfentity of witness, shall be made available to the pupil.

Declarant's signatur%a
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EL RANCHO UNIFIED SCHOOL DISTRICT
Declaration of Witness Statement

Date of Incident j(\\’\LkC‘\V\/‘L 10\% School ERHS

Who was involved in this incident? MWV Salcidg 'y (lasg

Where did this incident take place? __ A3

What time or period did this incident occur? DWW \‘é\i’\i Seiong Tivind
Explain in detail what happened:
Clags hed charded & rousle  panuked fove v Saldd ds
A}

had  afed  Hvoo cnidand Ry ot 4y eﬁl\\nﬂ«\

whoan ke <ot realned e el ustay \mcj-; A RRAVANL
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, I
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1 declare, under penalty of perjury of the Jaws of the State of California, The foregolng Is true ant correct.

Execuled (date) | h’b ‘\% , El Rancho High School, Pico Rivera, California

soA I :ic-.. N
Grade _ \ & Todays Date _\ | ,e! ca

Date 7 /

Print Name

Declarant’s signature

Witnessed by

The testimany of the witness may enled at a hearing in the form of sworn declarations which shall be
examined only by the governing board or the hearing officer or administralive panel. Copies of these sworn
declerations, edited 1o delete the name and identity of witness, shall be made available {o the pupil.



Exhibit G



EL. RANCHO UNIFIED SCHOOL DISTRICT
Declaration of Witness Statement

Date of Incident  \ e_auecA 1B School ERHS

Who was involved in this incident? ﬂ/) T é\ all iAo

Where did this incident take place? A-10 g

What time or period did this incident occur? //)‘ 917 Qp.,ri' DA

Explain in detail what happened:

—The. CommenAs —hatr Me. Salcidso
made. i oftend me. . | per<o0a0f
hane. fcxmrb(j AaUNA —g—)an_{hitﬁ -)F‘-ri&ﬂa\&
o the pailitand with collede. O\e%rees
m@k@c&ﬂ house. —QM\I\&S so_ |\

LSOS  Upeet Udne N Mec. Lo 0cida called
QAL nﬂkiim«j "o Qouses t of o Dow™,
Q&()eA)aOJth becaiice one pDassed a,ubcuj
in Afelandstan. | ouwernQl nope -that
SO, Sort Of O\.i(c’P,QiﬂaU’L_/} Quanishnent
W Made o uwardS Salcid o ahd onen
oo Staadont . STocl. | den't a@}k"—ee Lt
o a;\OX'ﬁﬂ% f)'F' e \]\ideOJ Oﬂ-goda,Oanon\:

i daclare, under penalty of perjury of the Jaws of the State of California, The foregoing {s true and correct.

Executed (date) __\ON WUALA 20 , El Rancho High School, Pico Rivera, California

rade ]2. Today's Date A\ / 23C/[ 1%
Date ; :?-f?//?

7/

g .
The lestimony of the witness may be prese at a hearing in the form of sworn declarations which shall be
examined only by the governing board or the hearing officer or administralive panel. Copies of these swormn
declarations, edited to delete the name and identity of witness, shall be made available to the pupil.

Print Name

Declarant’s signature

Witnessed by
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N EL RANCHO UNIFIED SCHOOL DISTRICT

COMPLAINT AGAINST EMPLOYEES

Employee’s Name: School/Department:

Please state the nature of your complaint: __ Y \™/ DC}_\AQ\’]T_ETD M% o Ly

o) G0, SaleaQ foe o {ewy we oS, Sh o
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Please give details of specific occurrences, evidence, and reason:” ﬁ;\( VA e Tall ia 7

Compisinant’s Name printpias<): | - | /3 /5

Address:

Pone Number: [

Site Administrator’s Signature: Date: [ Sa ‘7//8’
Site Administrator’s Action:

[ have read this report and understand that I have five work days from this date in which to
respond or submit my own comments for the record.

Employee’s Signature: Date: ! / r(“lc?// ?)

Asst. Superintendent, Human Resources Signature:
Completion Date:
Follow-up Completion Date:

—
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EL RANCHO UNIFIED SCHOOL DISTRIGT
Declaration of Witness Statement

Date of tncident_Lgl\ 1 7- (€ sohoot ERHS
Who was Involved In this incident? Seicide

Where did this incident take place? Tn Lless
What time or peried did this incident occur? Fra s 3

Explain in detail what happened:

W hpcf f (ol rzeadl J%m £ JM fz.
wﬁu/cf /m//é /K/v/ m;(*/dtv’!/ é&g_rﬂ/é Q[ /
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t declare, under panalty of perjury of the Iaws of the State of Califorala, The foregolng is true and correct.

Executed (date) C}Z/ (3/7% , El Ranche High School, Pico Rivera, California

Declarant’s signature Grade /7 TodaysDate g2//3//¢
Date ;'// ﬁ) // Jy

Tnebaslhwnyufmemlnmmaybe presénied atnheahgmthelcnnofemm gecigrations which shelt be
axamined only by the governing hoard or the haaring officer or adminisirative panel. Coples of these swom
dedarations, edited 1o delete the neme end idenlity of wilness, shall e mede avaltable to the pupll.

Witnessed by
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| S,

From:

Sent: Thursday, March 1, 2018 10:02 AM
To:

Subject: Fwd: Re: Fwd: Salcido Investigation
Here are replies, - Thank you.

---------- Forwarded message ----------

From:' "

Date: Feb 28, 2018 10:11 PM
Subject: Re: Fwd: Salcido Investigation

To: S

Cc:

1.Yes I have witnessed students having to do a squat when they were late to class and when you Did it he had to
be watching I do not know the students name

2.Yes Mr.Salcido has used cursed words towards another student saying "shut up you're so full of shit that's
why your eyes are brown" this was around january and it was usually once a week thing

3.He would only raise his voice sometimes when Mr.Salcido would go on a rant
4. Mr.salcido was very racist towards races like the Vietnamese,Middle East,Whites, and he was racist towards
the student exchange when they came by making fun of their language or hair

5.Mr.Salcido would say how things should be and if any one who try to say other wise would try to embarrass
you in front of the class

A This semester I have not heard him say that but there is a recording of him talking about it

B.Mr.Salcido would tell the class we shouldn't give up our phone because it is our property and we are stupid
for giving it up

C.He would talk about that we have the right to take our own life and if we fail we should be imprisoned for
attempted murder

D.Mr.Salcido went on a rant January 19 of the military after he noticed that I wore a Marine Corp sweater in the
audio recording that I took you can hear him say that they are "The lowest of The low" "They are not
mntellectual people" Salcido had me stand in front of the students and explain my self he also said that the low
achieving students join and on the news you can hear Mr.salcido call me a low achieving student

E.Mr salcido would talk bad about Christianity the most and talk about God saying he is just a hippe on the
cross and once salcido said he would kill everyone in his class for his religion that are his wife and kid and he
said this two times in January

6. Mr.Salcido did allow us to have our phones out. That was the only reason why I was able to record him
1



7 Yes he did allow us to eat 1n class

On Feb 28, 2018 2:36 PM. ' || ' vot:

Please email me your responses to the investigator's questions (below).
---------- Forwarded message ----------

From: "Steve Hummel"

Date: Feb 28,2018 1:57 PM

Subject: Salcido Investigation

To: I

Cc:

Please ask your client to provide his answers to the following questions. Obviously the more details in the
answers the better. I have interviewed a multitude of others on these same topics. Not every student

experiences or remembers all of the same events or details, but many do so obviously I'm asking for his best
recollection and “I don’t know” is a perfectly acceptable answer.

1) Did he ever witness Mr. Salcido require students to do a squat, pushup, jumping jack or other exorcise for
being late to class or any other reason?

a. Include dates (or time periods) — how often if ever
b. Names of students

c. Descriptions of each time

2) Did he ever witness Mr. Salcido use swear or curse words in class and specifically at any student?
a. Include dates (or time periods) — how often if ever
b. Names of students

c. Descriptions of each time

3) Did he ever witness Mr. Salcido raise his voice at the class or at a specific student so as to “yell” at him or
her?



a. Include dates (or time periods) — how often if ever
b. Names of students

c. Descriptions of each time

4) Did he ever witness Mr. Salcido use racial comments or slurs in class in general or directed toward any
specific student?

a. Include dates (or time periods) — how often if ever
b. Names of students

c. Descriptions of each time

5) Did he ever witness Mr. Salcido give his opinion to the class on the following topics?

In his opinion was this Mr. Salcido telling the class how things should be or was he offering a philosophical
point of view for discussion?

Did he feel Mr. Salcido wanted the student’s opinions on these subjects if they differed from Salcido’s?
a. The legality of downloading “kiddie porn”

b. The students right to not surrender their property (like a cell phone) to administrators if
asked.

c. The students right to commit suicide if they chose to

d. The students right to join the military

e. The students right to their religious beliefs

f.  For all the above:
1. Include dates (or time periods) — how often if ever
ii. Names of students

iii.  Descriptions of each time

6) Did Mr. Salcido allow students to use their cell phones in class?



7) Did Mr. Salcido allow students to eat in class?

Thank you,

Steve Hummel
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refusing to answer the question?

MR. PEREZ: It is on the transcript. Ask
anot her questi on.

THE WTNESS: |It's on the transcript.

MR. PEREZ: Move on. You're wasting tine.

(Exhibit 7 was marked for identification by

the court reporter and is attached hereto.)
BY MR, HUMVEL.:

Q This is No. 7. It's a letter of reprinmnd
dated Cctober 20th, 2014. It's within the last four
years. Do you recall this letter of reprinmnd?

A Not specifically, no.

Q Can you | ook at page 2 and tell ne if that's
your signature acknow edging receipt of it?

A Appears to be.

Q It says, "On Cctober 14, 2014, one of

your student -- one of your second
period students, IGTTTEEEEEE
arrived to your class wi thout conpleting
t he essay that was due. You approached
t he student and asked her for her essay.
She replied, 'l did not doit." You

responded, 'Then what are you doing

here? Get out.' The student replied,
‘Really?" You replied, "Yes. | told
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A

Q

you to do the essay, and you did not.
So get out. Do you want nme to wite a
referral and send it to the office? |
don't even know how to fill them out.’
I oot up to leave your
classroom She was wearing her scrubs
as she was a student in our first
responder class. As she was | eaving,
you said, 'Hey, Nurse Jackie, conme back
here.' The student did not reply and
she left the classroom™

Do you recall that incident?

Not specifically.

Have you ever asked a child to | eave your

cl assroom for not conpleting assignments on tinme?

you

A

Q
A

Q

Yes.
When was the last tine you did that?
| do not recall.

When you asked themto | eave the classroom

al ways give thema referral to the office?

A

> O » O

No.

do

Do you ever give thema referral to the office?

No.
Do you know how to fill out referrals?

Not certain.
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Q Have you ever been directed by adm nistration

to not send students out of your classroomw thout a

referral ?
A | don't recall.
Q Do teachers have a prep period once every day?
A There's one day a week you do not have a prep
peri od.
Q So four days a week you have a prep period?

A Yes.

Q How | ong is that prep period?

A It varies -- depends what day of the week it
is. Because classes are different, different |engths, |

shoul d say.

Q Is there an approxi mate or an average | ength of
time?
A It's between an hour and hour and a half,

50-sone m nutes and 80-sonme m nutes.

Q What do you do during your prep periods, say,
in the | ast six nonths?

A It's pretty nmuch just working on whatever is
goi ng on in class, thinking of |essons, you know, points
to make, you know.

Q Where do you work on then?

A Typically in nmy classroom

Q Do you ever | eave canpus during those prep
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peri ods?

A Yes.
Q How of t en?
A It's hard to say. | don't know what the right

word is, but regularly. Typically |I go home to use the

restroom | live right down the street fromthe school.
Q The school has caneras around the canpus;

ri ght?
A Yes.

Q Do you ever go to city hall?

A Rarely. If | have sonmething to do at city
hall, 1'll make sure to tell sonebody on canpus that |
need to go over to sign a docunent, if | have to have a
meeting, whatever. That's sonmething | wll let the
princi pal know about .

Q Whi ch principal have you | et know?

A I 2t this point.

Q And prior to that?

A I | assune.

Q Did you ever tell | that you were

| eavi ng canpus to go to city hall?

A | believe so.

Q And have you ever told |l t hat you're

| eaving canpus to go to city hall?

A Yes.
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Q Your contract requires you to be on campus for
the entire period of the school day. | believe it's 30
m nutes prior and 30 mnutes after all of your classes.
| s that your understandi ng?

A ' m not certain.

Q So your answer was often during your prep
peri ods you' re not on canmpus?

For a short anpunt of tinme, yes.

Q Is that ever deducted from your pay?

A No, sir.

Q But it's a regular occurrence?

A | think that's accurate. That's fair.

Q Have you ever been over at city hall when a

menber of the Board of Education, specifically the
president, saw you there recently and asked what you

wer e doi ng off canpus?

A No.

Q Has it ever happened?

A No.

Q We' ve tal ked about the escal ating discipline
policy, and | showed you a -- kind of a graphic tree

attached to one of your letters of reprimand.
MR. PEREZ: You nean the progressive discipline
policy?

VMR. HUMVEL: That's correct.
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BY MR, HUMVEL:

Q And you indicated you weren't conpletely
famliar with that. And so I'd like to ask you sone
guesti ons about what your personal discipline policy is.

If a student were talking in your class out of
turn, what is your personal disciplinary policy?

A That's -- really that's one of nmy only rules.
| ask my students when |I'mtal king or anyone else is

tal king, and have the floor, you need to be quiet.

Q If they break that rule, what happens?

A Make sure they are quiet.

Q And if they break that rule, what do you do?
A Tell themto be quiet.

Q What if a student is tardy to your class?

A If the student is tardy, | ask themto do
sonething to recogni ze that they were going against the
basic policy of being on tine to class. But it's up to
them You can do a squat. You can do a pushup. You
can do whatever you want. There has to be sone
recognition of the tardy.

Q And if they refuse to do anything, what do you
do?

A Not hing. Go on with things.

Q You et themcone in to the class, take their

seat, move on?
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A Yeah.

Q Vhat if they're disrespectful ?

A I n what way?

Q VWhat if a student was in your opinion

di srespectful to you or another student, what
di sciplinary policy?
A Coul d you provide a scenario? | don'
under st and.
Q | can't tell you what you would consi
di srespectful. So |I'mnot sure | can.
MR. PEREZ: [It's your question. So i
for himto ask you to explain what you nean
MR. HUMMEL: | understand. And it's
me to answer, no, | don't think I can.
MR. PEREZ: No, | don't think so. It
questi on.
BY MR HUMVEL:
Q What about bullying? |If a student we
bully you or another student, what would your
or your policy be?

A | don't think it would be discipline.

IS your

t

der to be

t's fair

fair for

's your

reto

di scipline

It would

be something to stop that, if sonething was happening

that was affecting soneone negatively.

Q If a student were to becone discrimn

atory

toward you and/ or another student, what woul d your
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di sci pline or policy be?

MR. PEREZ: What do you nean by that?

MR. HUMMEL: If he violated any of the
protected classes and singled themout in a
di scrim natory way.

MR. PEREZ: Like how?

MR. HUMMEL: Like, say, | don't |ike your Asian
ancestry, your eyes are slanted, what would you do if a
student said that to sonebody el se?

MR. PEREZ: You nean like if sonebody made a
raci al comment ?

MR. HUMMEL: That's correct.

THE W TNESS: | would stop them if I
recogni zed it.

BY MR, HUMMEL:

Q What about vandalisn? |f a student were to
commt vandalismin your classroonf

A Same thing, stop it.

Q Okay. \What about violence? |If a student
became violent toward you or another student?

A Try to stop it.

Q In all of these exanples that |I've given, would
you ever send themto the office with a referral?

MR. PEREZ: | think it depends on the

situati on.
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MR. HUMMEL: |'m asking him
MR. PEREZ: | know, but I"'mtelling you.
THE WTNESS: It depends on how i ntense the
situation was.
BY MR, HUMMEL.:
Q During any of your personal disciplinary
peri ods, do you ever raise your voice at the student?
A Not that | can specifically recall
Q Do you ever use cursing or swear words directed
at the student?
A | wouldn't use an F word.
Q Woul d you use any other curse word in your
cl assroom directed specifically at a student?
A No, not a curse word.
MR. PEREZ: Just so that we're clear, what do
you nean by "a curse word"?
THE W TNESS: Profanity.
BY MR, HUMMEL.:
Q Profanity.
MR. PEREZ: Okay. Do you have any specific
profanity in m nd?
MR. HUMMEL: |I'mgoing to ask sonme very
speci fic questions.
MR. PEREZ: Ckay. That's what we're waiting

for.
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BY MR, HUMVEL:

Q Have you ever personally been racist against
any of the students in your class?

A No.

Q Have you personally ever made fun of a
student's religion?

A No.

Q Have you ever personally made fun of a
student's propensity to join the mlitary?

A No.

Q Have you ever singled out a student in your
cl assroomthat was generally known to be a Christian and
told themthat they hate gay people and then single out
a gay person or a person presuned to be gay in your
cl assroom and told that person she hates you because her
religion tells her she has to?

A No.

Q Did you ever single out a student in your
classroom and tell her that your god all owed people to
burn and die during 9-117

A No.

Q Did you ever tell the students in your
classroom "Do not go into the mlitary, they are the
| onest of the [ow'?

A Not the way you stated it, so no.
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In any way simlar to that?
A Can we discuss this, Carlos?
(Recess.)
MR. PEREZ: Could you repeat your question,
pl ease.
MR. HUMMEL: Yes.

Q Have you ever told any of the students in your
classroom and |I' m paraphrasing, essentially, don't go
into the mlitary, they are the | owest of the | ow?

A The point that I was making with that, if those
words out of context are put together is that those who
woul d chose a mlitary enlistnent out of high school as
opposed to a col |l ege education are typically the | ower
perform ng students. It wasn't any judgnment on noral
character.

BY MR, HUMMEL.:
Q Do you all ow students to take out their cel

phones during your class tine?

Yes.
Q Do you all ow students to eat during class tine?
A Yes. All -- as long as it's not a distraction.
Q | under st and.

Do you recall a young nman that brought a bow
of African rice to your classroom one day?

VR. PEREZ: Afri can what ?
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MR. HUMMEL: Rice.

MR. PEREZ: African rice, is that what you
sai d?

MR. HUMMEL:  Uh- huh.

THE W TNESS: No.

MR. PEREZ: \What's that?

MR. HUMMEL: According to a student --

MR. PEREZ: 1|s that a special kind of rice?
BY MR, HUMMEL:

Q According to a student statement, he cane from
a cooking class and had a bow of rice in his hand and
you questi oned hi m when he wal ked in and asked hi m what
t hat was supposedly, and he told you what it was and you
sai d okay, and he took his seat and you went on with
your | ecture.

A | don't specifically renenber that.

Q Do you renenber that one of his classmates nade
sone kind of a joke about Trunp and made the boy | augh
and spit rice out on to his desk?

MR. PEREZ: Is this recently?
MR. HUMMEL:  Uh- huh.

THE W TNESS: No.

MR. PEREZ: This school year?
MR. HUMMEL: In the |ast year --

MR. PEREZ: Trying to give hima franme of
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reference?

MR. HUMMEL: Yeah.

THE W TNESS: | don't.

MR. PEREZ: Do you know the nanme of the
student ?

MR. HUMMVEL: | do.

MR. PEREZ: Well, want to tell us? It
hi m
BY MR, HUMMEL:

Q Okay. Do you recall singling out any s
and saying, "You' re a fucking pig and you can't
rice properly. You can't chew properly. And do
bring that kind of rice into ny classroom |If vy
rice in nmy classroom you bring your grandnother
rice"? Do you recall that?

A Not the first part.

Q Do you recall the second part?

A | do recall a conversation about rice,
started tal king about the type of rice we are us
eati ng.

Q What type of rice is that?

A As | said, probably the rice your grand

Q VWhat type of rice is that?

A White rice with tomato sauce in it, may

may hel p

t udent
eat your
n't

ou bring

's

and we

ed to

ma

be sone
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chili.

Q Okay. How is that different than the rice he
brought to class?

A | don't renmenber the other rice, though.
don't renmenber what it |ooked |like or anything |ike
that. So | don't know.

Q VWhy would you tell himit's the wong kind of
rice, then?

A | don't renmenber what it |ooked |like. | don't
remenber that. And it was just a sinple comment rel ated
to the type of rice that we are accustoned to eating.

Q Who is "we"?

A The people -- the kids in ny classroom and

mysel f. Maybe you

Q White rice, would that be Asian rice?

A It would be white rice.

Q | typically hear white rice --

A | had white rice yesterday.

Q -- being referred to as Japanese rice or
typically fried rice is -- other cultures and every

culture has different ways of frying rice in ny
experience in the various culinary restaurants that |'ve
eaten at.

So is there some kind of a racial significance

to the kind of rice that you're referring to that you're
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used to eating?

A No.

Q Do you ever recall, say in the |ast year,
addressing the entire class after one student spoke up
out of turn and interrupted your |lecture? Do you recal
telling the entire class that your job today is to shut
the fuck up?

No, sir.
Woul d you say sonething like that to the class?
| hope not.

Do you think it would be wong?

> O » O

I wouldn't want to use | anguage |ike that.
Q Okay. Last Decenber a student commtted
suicide. Are you famliar with that?
A Yes. | don't know the student, but | know what
you' re referencing.
Q I n January --
MR. PEREZ: This is a student at El Rancho?
MR, HUMMEL: Yes.
MR. PEREZ: [|'mvery sorry to hear that.
BY MR, HUMVEL:
Q Yes. In January do you recall telling the
students in any of your classes that you don't
understand what the big deal is, it's his body. |If he

wants to kill hinmself, that's his right?
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A As -- during the tinme as a phil osophi cal

di scussion, we dealt with that issue of suicide.

And, you know, | shared with themthat that's
soneone's own free will, as sad as it is, for someone to
be in that situation where they would do that, but -- we

started tal king about euthanasia, and that sort of
thing. But |I -- that definitely did come up with the
di scussi on.

Q Do you recall telling the students that it's
their body, it's their right, if they want to commt
sui ci de?

A Not specifically like that, but certainly we
tal ked about all issues related to that.

Q Wuld it surprise you if | told you that |
intervi ewed several students who wal ked away from your
classroomw th the understanding fromwhat you said, if
they want to commt suicide they should just do it?

A No. The point that | was making or that we
were maki ng, we tal ked about it as a class, is that for
soneone to be in that situation, it's certainly sad
and -- |'Il give you the exanple now that we're tal king
about the conversation. \What | renmenber saying was that
| was saying soneone |ike nyself, as a husband and a
father, very frankly, | don't have solo rights. There's

ot her people |I would have to think of if | wanted to
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take the drastic step, which is -- it's a serious issue.

But when you separate it fromthat, you know,
eut hanasia situation, if someone was so inclined to, you
know, make that decision, |I mean as a phil osophi cal
di scussion, | mean, that's sonething, if you look at it,
you know, unenotionally, that, you know, they probably
do have that right to do that.

And what | told them what | nade sure to
followup with, and | was, |ike, don't say, if we're
tal king about this, that |I'ma proponent that, |'m
telling you to do this, that I'minstructing you.
Because | tell ny kids, | go, "Get straight A's." You
don't listen to me on that. And that's the greatest
advi ce probably a teacher could give soneone. But then
if I give you -- share an idea, philosophy on this,

i ke, why would you listen to that over good news.

So don't try to say that because we're tal king
about this that it's sonme sort of directive, you know.
"We all understand that?" And they are noddi ng heads,
and they are understandi ng.

Q Okay. So it's 12:00 right now. And we
di scussed whether or not we wanted to take a |unch
break, but | neglected to discuss that with this young
| ady.

MR. PEREZ: Certainly.
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EL RANCHO UNIFIED'SCHOOL DISTRICT
Ckhild Welfare and Attendance

New El Rancho Unified School District Employee,

I hereby acknowledge that I have recelved coples of the following:

1.

I also realize my obllgat'

3
E1l Rancho Unified School- DlStrlCt Suspected Child
Abuse Procedures.-
Required. Annual - Notlce/Non—Dlscr1m1nat10n/C1v1l Rights
ERUSD“Rules. on Behavibdr and Discipline/Consequences
for Vlolatlng District Rules
School Discipline- Rules/Consequences for Violating
School Rules (Schools may have additional rules available
at the school)
Post Tragedy/Suicide  Procedures/Suicide Prevention
El1 Rancho Standards of Dress and Grooming
E1 Rancho Unified School District Drug Free School
Resolution

to read these documents and adhere

P e 25T
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District’s virus protection procedures.

The District’s technology resources are, by nature, finite. Employees must recognize that certain
uses of the District’s technology resources may be limited for reasons related to the capacity or
security of the District’s information technology system, Or as required for fulfilling the
District’s primary instruction and public service missions.

No information technology resources can absolutely guarantee the privacy or confidentiality of
electronic data, information and the transmission of such. However, all employees shall take
reasonable precautions to protect electronic data, information and the transmission of such
containing private and confidential information. The privacy and protection of personally
identifiable student and employee data is of paramount importance. Likewise, the safeguarding
of physical technology resources assigned to employees is the responsibility of the employee. It
is the employee’s responsibility to report the loss of private and confidential information, and the

loss of technology equipment to Business Services and Purchasing immediately upon the
discovery of the loss.

In addition to the general principles set forth in this Acceptable Use Policy, the use of technology
resources may be affected by 2 number of other legal and ethical principles. While it is not
possible to list all potentially applicable laws, regulations and local standards, the following are
provided:

1. The use of District technology resources may involve the use of a password, network
access code or other identifying or validating code. Such passwords and codes are to be
protected as private information provided to the individual user for their sole purpose.
Such passwords and codes shall not be disclosed by the employee to others.

2. District technology resources shall not be used for any activity, or to transmit any
material, that violates United States, California or local laws. This includes, but is not
limited to, fraudulent acts, violations of copyright or other intellectual property laws, and
any threat or act of intimidation or harassment against another person. ERUSD
technology resources users may not intentionally create, store, display, print or transmit
information which violates the District’s Sexual Harassment Policy.

3. District technology resources shall not be used to download, copy, or stor¢ any
copyrighted software, publications, music, video, or other content without permission
from the copyright holder. Any software that is installed on District technology resources
shall be properly licensed from the copyright owner thereof, and any modifications must
comply with the terms of the applicable license(s). ERUSD retains the right to remove
software that is not compliant with copyright laws or applicable license(s), or that cause
the workstation to become unstable or consume excessive technology resources.

4. The use of District technology resources is not private; employees should not expect that
files stored on or transmitted via ERUSD’s resources will be confidential. All digital
transmmissions are subject to inspection and/or monitoring by District employees and other
officials. Digital storage 18 ERUSD property, and as such, network administrators will
review files and communications to maintain system integrity and ensure that employees
are using technology responsibly. Data, information and transmissions using District
technology resources constitute public records and may be subject to public records



10.

11.

retention and release 1aws.

Employees are expected to model tolerance and good manners. District technology
resource users agree not to send, access, submit, publish, display or print hate mail,
defamatory statements, vulgar, derogatory, obscene, profane, sexually oriented,
threatening, offensive or illegal material or language over the Internet or using ERUSD
technology resources. District technology TESOUICES USETS shall not access Web sites,
newsgroups, or chat areas that contain material that is prohibited under child pornography
laws or that promotes illegal acts. The use of District technology resources in a manner
intended to injure or humiliate others by disclosure of personal information (whether true
or false), personal attacks on others, and statements expressing animus towards any
person OI group by reason of race, color, religion, national origin, gender, sexual
orientation or disability is not acceptable. Cyber bullying is specifically prohibited. It
shall be the employee’s responsibility to report the inappropriate use, web site, or
communication to the employee’s Supervisor.

District technology resources USers shall not post anonymous Messages or attempt to
impersonate another person by forging email, web pages or other electronic media.

District technology resources Uusers may not log on to another employee’s account, P
address, or other resource access, attempt to access another user’s files, or permit anyone
else to log on to their own accounts. Users may not fry o gain unauthorized access
(“hacking”) to the files or technology systems of any other person or organization.

The primary use of the District’s technology resources is for District-related work. While
some incidental personal use of the ERUSD technology resources is permitted, such
incidental use will not be deemed a waiver of District’s right to prohibit all such use,
either on an individually-applicable or on a generally-applicable basis.

District technology resources users shall not use ERUSD technology resources (o conduct
for-profit business activities or to engage in religious or political activities. Employees
shall not use District technology resources for advertising, promotion, commercial
purposes, or similar objectives.

District technology resources users shall not send unsolicited email messages, including
the sending of “junk mail” or other advertising material to individuals who did not
specifically request such material (“spamming"). ERUSD technology resources Uusers
shall not create or forward “chain letters”, «“ponzi” or other “pyramid” schemes of any

type.

Virtual and physical vandalism shall not be tolerated. Any intentional act by an employee
that damages or interferes with performance of District technology hardware, software,
operating systems, of communication systems will be considered vandalism and will be
subject to discipline and/or appropriate criminal or civil action. ERUSD technology
resources users shall not introduce malicious programs into the District’s technology
resources (e.g. viruses, worms, Trojan horses, email bombs, etc.). District technology
resources users shall not intentionally disrupt network traffic or crash the network and

connected systems; users shall not degrade or disrupt equipment or system performance.



12.  Employees may bring personal technology, including computers, smart phones, network
access devices, or other electronic signaling devices to their work place. However, the
District is not responsible for the safeguarding of such personal technology.

13.  Employees shall not take data, equipment, software oOr supplies (paper, toner cartridges,
disks, etc.) for their own personal use. Such taking will be treated as theft. Employees
may take computer equipment home or to off-site destinations for District-related
purposes with the prior permission of their supervisor.

14. A computer designated as a teacher’s or administrator’s computer should not be used by
students in order to comply with the Child Internet Protection Act. (CIPA)

ERUSD will cooperate fully with local, state and federal officials in any investigation related to
any suspected illegal activities conducted through District technology resources.

Employees who violate this Acceptable Use Policy may have their access privileges suspended
or revoked. In addition, further disciplinary action may be taken as permitted by applicable law
and/or the terms of any applicable collective bargaining agreement.

Notwithstanding the language or descriptions used in this Acceptable Use Policy, Board Policy
#4040 and associated administrative rules and regulations govern the use of ERUSD technology
resources. All employees, contractors and associated third parties shall sign a “User
Responsibility Contract” acknowledging receipt of this Acceptable Use Policy and their
responsibility to abide by the provisions of Board Policy # 4040, and associated rules and
regulations, and this Acceptable Use Policy.



E 4040

Rules and Regulations #4040 (Ref. Policy #4040)
EL RANCHO UNIFIED SCHOOL DISTRICT
Acceptable Use of Technology User Responsibility Confract

I have received the Acceptable Use Policy for Employee Use of Technology Resources. I have
read, understand, and will abide by the El Rancho Unified School District’s policies and
administrative regulations for the use of technology resources. 1 further understand that any
violation of these policies and/or administrative regulations for the use of technology resources is
unethical and may constitute a criminal offense. Should I commit any violation, my access to
privileges may be revoked and disciplinary action and/or other appropriate legal action may be
taken.

Employee Name (please print)

Employee Signature

Date

Employee Application for an ERUSD E-mail Account

Applicant Name (please print):

Worksite:

Work Phone:

Home Phone:
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" 6501 South Passons Boulevard
E Ranc 0 Hl SC O O Pico Rivera, California 90660
: : L | (562) 801-5355 Fax: (562) 801-5293

July 23, 2010

To:  Gregory Salcido, Teacher

From: [ A ssistant Principal _

RE: Letter of Reprimand

Oﬁ July 20, 2010, I was contacted by _ a student at EI Rancho High Schoel, and
in regards to an incident that had occurred in.your classroom on July 19,

her father, _

2010. After listening to the student and her father, the student was asked to write a formal
statement explaining what had happened. The guidance office interviewed several students and I
have signed witness statements stating, on July 19, 2010, you engaged in the following conduct.

During your 2™ period class, you were witnessed telling_ “Shut up or Il kili

you.” Then you told the student “Tt wouldn’t be good for us, especially for me because you are
white.” According to students in the class,ﬂbccamc offended and said, “Actually, I'm

Irish.” and you responded by saying “That is the same thing.” The student became more upset as
students in the class began laughing. Then witnesses overheard you saying, “You look like[ |l
:ccn’t you half Nazi or something?” Wiinesses also stated that you have previousty referred

to students as “beaners.”

On July 2, 2010 you were verbally advised by_ Assistant Principal of Bl
Rancho High School to not use unprofessional and inappropriate words with students. This
conversation was a result of allegations that were made by student, in reference to
you making a threat towards him. According to signed witness statements Irom [ INEENand
another student, they both claimed you told - “Meet me at my house. I’ll beat your ass,”
and “The only reason you-act like this is because you know I can’t hit you, but you are just a
wimp.”

Be advised that this conduct violates the Professional Conduct Policy 4119.21 as set forth by the
El Rancho School Board of Education. Your conduct also violated the California Education

Code Section 233.5 pertaining to character education.

Your conduct is inappropriate and unprofessional, and as a result, it has negatively impacted the
instructional program in your classroom. Your conduct has also offended the students and
parents we serve. These actions have a harmful effect on all students’ self esteem and well
being. Speaking to students in such a manner reduces your credibility and authority as a

professional under the State of California’s teaching profession.
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' 6501 South Passons Boulevard
E Ranc 0 Hl h S ChO Ol Pico Rivera, California 90660
! g { (562) 801-5355 Fax: (562) 801-5293

Effective immediately, you are directed to refrain from saying inappropriate, derogatory, and
unprofessional comments towards any student. Failure to comply with this directive will result

mn additional disciplinary action.

To assist in correcting this conduct, I offer the following suggestions:

Review the El Rancho Unified School District Policy 4119.21, Rules of Conduct for
Professional Educators for assistance and recommendations regarding your conduct. If
you have questions concerning more effective and appropriate ways to speak to students,
schedule a meeting with me to review the information.

A copy of this document will be placed in your Human Resources personnel file after 10 days. If
you choose to do so, you may prepare a written response, which will be attached to this

document.

My signature does not mean that I agree with the contents of this letter. It only confirms that I
have received a copy. I recognize that I have the right to submit to Human Resources a written
response to this letter of reprimand within 10 calendar days of thi

*~Gregory Salcido

CC. Superintendent
Assistant Superintendent ||| G
I  icip!
_ ERFT President

_COMMITTED T Qi EXCELLENGC
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Ei Rancho Unitied School District

The El Rancho Unified School District will actively partner with the
community as its leading educational institution that provides a technology
rich and innovative learning environment for all students. Students will be
challenged to become college and career ready and life-long learners.

Board of Education

Dr. Aurora R. Villon, President
Jose Lara, Vice President
Gabriel A, Orosco, Clerk

Dr. Teresa L. Merino, Member

Lorrame M. De [a O, Member

Dr. Roxane Fuentes
Interim Supermtendent
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EMERGENCY PREPAREDNESS

Disaster Preparedness

Emergencies happen unexpectedly at any time. Confusion that may exist at that time
can be reduced by carefully planning what must be done before, during, and after the
emergency.

In the event of an emergency during the school day, the best place for students to
remain is at school. During the emergency, it is essential that the school telephones are
available to school personnel. The school should be called only if it is absolutely
necessary. Students will not be released from school unless the emergency has ended
or they have been picked up by their parents or authorized person(s).

Parents should prepare their children for an emergency: (1) By being aware of the
emergency procedure instruction given to their children at school; (2) By keeping their
child’s emergency data card on file at the school updated at all times; (3) By
establishing the safest and most direct route to and from school; (4) By arranging for a
neighbor or friend to care for their child if the parents leave home for the day. El Rancho
Unified School District has a detailed disaster preparedness program designed to deal
with major disasters, including earthquakes. If a serious earthquake should occur during
the school day, every effort will be made to keep students at a school site in a safe area
until an authorized person noted on the disaster release card or emergency card
arrives. Students not picked up will remain at a school site until the end of the normal
school day, and will be released at that time if it is safe.

Coordinating terms composed of school personnel will direct all emergency operations.
If a disaster occurs while students are on the way to school, they should continue on to
school or go directly home, depending on road conditions or the shortest route. Please
discuss this information at home with your student(s).

Emergency school closure

In the event that an emergency occurs, the closing of school will be broadcast on radio
stations KFWB (980) and KNX (1070) between 6:00 a.m. and 86:30 p.m. During a major
emergency, please do not tie up the telephone system. Listen to your radio for current
information.

Emergency cards

An emergency card must be filled out for each child in school. For each child’s safety
and well-being, it is critical that the school office have current telephone numbers and
addresses of parents, as well as names and phone numbers of neighbors or relatives
who may be called if a child becomes ill or is injured while at school.

Please notify the office if any information on the emergency card needs to be updated,
including mobile phone numbers and e-mail addresses. Remember, only those listed on
the emergency card can pick up a student from school.




SCHOOL ATTENDENCE

Students may be absent from school for justifiable reasons but State funding will
not be received unless the student is at school. Parents are encouraged to bring
students to school after medical appointments. It is pertinent that all absences be
cleared by providing a doctor's note when available or calling the attendance
office.

Regular school attendance is important if a child is to achieve their full potential. As the
new year begins, we urge you to make an extra effort to ensure that students establish
a regular attendance pattern we commend those students and parent/guardians who
are already meeting this goal.

Absences

Pupils, with the written consent of their parents or guardians, may be excused from
school in order to participate in religious exercises or to receive moral or religious
instruction.

Education code section 48205 states:

A) Not withstanding Section 48200 a pupil shall be excused from school when the
absence is:

1. Due to his or her illness

2. Due to quarantine under the direction of a county or city health officer.

3. For the purpose of having medical, dental, optometric, or chiropractic services
rendered.

4. For the purpose of attending the funeral services of a member of his or her

immediate family, so long as the absence is not more than one day if the service is

conducted in California and not more than three days if the service is conducted

outside of California.

For the purpose of jury duty in the manner provided for by law

Due to illness or medical appointment during school hours of a child of whom the

pupil is the custodial parent

7. For justifiable personal reasons, including, but not limited to, an appearance in court,
attendance at a funeral service, observance of a holiday or ceremony of his or her
religion, attendance at religious retreats, or attendance at an employment
conference, or attendance at an educational conference on the legislative or judicial
process offered by a non-profit organization when the pupils absence has been
requested in writing by the parent or guardian and approved by the principal or a
designated representative pursuant to uniform standards established by the
governing board.

8. For the purpose of serving as a member of a precinct board for an election pursuant
to section 12302 of the elections code.

9. For the purpose of spending time with a member of the pupil's immediate family,
who is an active duty member of the uniformed services, as defined in EC 49701,
and has been called to duty for, is on leave from or has immediately returned from,

o o
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deployment to a combat zone or combat support position. Absences granted
pursuant tot his paragraph shall be granted for a period of time to be determined at
the discretion of the superintendent of the school district.

10.For the purpose of attending the pupil’s naturalization ceremony to become a United
States citizen.

B) A pupil absent from school under this section shall be allowed to complete all
assignments and tests missed during the absence that can be reasonably provided
and, upon satisfactory completion within a reasonable period of time, shall be given
full credit therefore. The teacher of any class from which pupil is absent shall
determine the tests and assignments that the pupil missed during the absence. No
student shall have his/her grade reduced or lose academic credit for any absence or
absences excused under EC 48205.

C) For purposes of this section, attendance at religious retreats shali not exceed four
hours per semester.

D) Absences pursuant to this section are deemed to be absences in computing average
daily attendance and shall not generate state appointment payments.

E) “immediate family”, as used in this section, has the same meaning as that sent
fourth in section 45194, except that references therein to “employee” shall be
deemed to be references to “pupil’

The common District practice is that the students who miss assignments or tests
because of an excused absence as indicated above shall receive full credit for work
completed within the time given by the teacher. The minimum number of days allowed,
shall be equivalent to the number of days of absence.

The local school office will periodically review each student's attendance pattern.
Parents/guardians will be notified if there is concern that the student's absence is
threatening his/her educational progress. If your child has a verifiable, ongoing
health/medical condition that may affect attendance, please notify the school.

If you find it necessary to keep your child out of school for reasons other than an illness,
we encourage you to send your child to school for at least part of the day so that your
child will not be counted absent and also will not miss out on important schooi
assignments. It is crucial that local schools continue to receive the financial resources
necessary to provide quality educational services and reduce program cuts. We want to
avoid the unnecessary absences that reduce district resources and limit your child’s
opportunity to obtain good grades.

Studies show that there is a direct correlation hefween good school attendance and
student achievement; therefore, we encourage you as parents to reinforce the
importance of good school attendance and to make every effort to send your child to
school on a regular basis.

Truancy
A student is considered truant after three absences or three tardies of more than 30

minutes each time and the absences or tardies are unexcused. After a student has
been reported as a truant three or more times in a school year, from the date of

6



enrollment to the current date, he/she is considered a chronic truant. A student who is
absent from school, without a valid excuse for 10% or more of the schooldays in one
school year, from the date of enrollment to the current date, he/she is considered a
chronic truant. Unexcused absences are all absences that do not fall within EC48205.

The school attendance supervisor, administrator or designee, a peace officer, or
probation officer may arrest or assume temporary custedy during school hours, of any
minor who is found away from his/her home and who is absent from school without a
valid excuse within the county, city or school district. A student who is truant may be
referred to a School Attendance Review Board (SARB). Repeated violations may also
result in lowering of achievement grade or removal from a particular class or classes.
The City of Pico Rivera enforces an Anti-Truancy Ordinance and parents of truant
students are subject to a fine.

A minor between the ages of 6 and 18 years is subject to compulsory education and,
unless exempted, must enroll in school in the school district in which the residence of
either the parent or legal guardian is located.

A pupil may alternatively comply with the residency requirements for school attendance
in a school district, if he or she Is any of the following: placed in a foster home or
licensed children’s institution within the boundaries of the school district pursuant to a
commitment of placement under the Welfare and Institutions Code; a pupil who is a
foster child who remains in his or her school of origin; an emancipated pupil who resides
within the boundaries of the school district; a pupil who lives in the home of a care
giving aduit that is located within the boundaries of the school district, or a pupil residing
in a state hospital located within the boundaries of the school district.

A school district shall accept applications by electronic means for enrollment, including
enroliment in a specific school or program within the school district, and course
registration for military dependents. The parent shall provide proof of residence within
10 days after the published arrival date provided an official documentation related to his
or her military move: temporary on-base billeting facility, purchased or leased home or
apartment, or federal government or public-provide venture off-base military housing.

School Attendance Options

The ElI Rancho Unified School District has the following school attendance options

available:

Inter-district Attendance Permits Students residing outside of district boundaries, may
apply for an inter-district permit from their district of residence. If either district denies a
transfer request, a parent/guardian may appeal that decision to the county board of
education. There are specified timelines in the law for filing an appeal and for the
county board of education to make a decision. No district is required to provide
transportation to a student who transfers into the district.

e Intra-district permits may be granted for such reasons as childcare and social
adjustment if space is available. Intra-district request must be made to the
Administrator of the school of residence.

e Open Enrollment Act — Whenever a student is attending a school on the Open
Enroliment List as identified by the Superintendent of Public Instruction, the student
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may seek to transfer to another school within or outside of the district, as long as the
school to which he/she is transferring has a higher Academic Performance Index.
Parents of high school athletes should check on CIF sports eligibility rules before
pursuing a transfer under this option. Transportation to any other school is the
responsibility of the parent.

» A minor between the ages of 6 and 18 is subject to compuisory education and,
unless exempted, must enroll in school in the school district in which the residence
of either the parent or legal guardian is located.

A pupil may alternatively comply with the residency requirements for school attendance
in a school district, if he or she is:

o placed in a foster home or licensed children’s institution with the boundaries
of the school district pursuant to Welfare and Institutions Code.

o a foster child who remains in his or her school of origin, an emancipated pupil,
a pupil who lives in the home of a care giving adult, or a pupil residing in a
state hospital located within the boundaries of the school district.

o a pupil whose parent or legal guardian resides outside of the boundaries of
that school district, but is employed and lives with the pupil at the place of his
or her employment within the boundaries of the school district for a minimum
of 3 days during the school week.

The above summary of the attendance alternatives to parents/guardians and their
children is intended to provide an overview of the laws applying to each alternative. For
additional information about these options or for application and procedures, contact the
office of Student Services at 562-801-5128

Early Release of Students

If you need to take your child out of school before the end of the school day, please call
or go directly to the office. Parents requesting an early release must provide a note
to the attendance office by 8:00a.m., emergency release of students will be
allowed on a case-by-case basis.

All early release students must have a signed note or be signed out by a
parent/guardian. This procedure is for the safety of your child. The school will not
release a student to anyone except the parent or authorized person on the emergency
card.



DISCIPLINE

Student Behavior
These guidelines are suggested in the best interest of the student and the school,
respecting the necessity for the administrators to exercise professional judgment.

District Rules on Behavior and Discipline

All students shall attend school punctually and regularly. They will comply with
school and district rules; obey the reasonable directions and demands of the
principal, teacher, and others in authority, be diligent in study and kind and
courteous to schoolmates.

All students must maintain good personal health and safety standards in dress and
must not dress in a manner that will disrupt the educational program or other school
activities.

The parent/guardian of any minor whose willful misconduct results in injury or death
to any student or any person employed by or performing volunteer services for a
school district or who willfully cuts, defaces or otherwise injures in any way any
property, real or personal, belonging to a school district shall be liable for alt such
damages so caused by the minor.

No person shali drive a vehicle or accompany an animal nor shall any person stop,
park, or leave a vehicle or an animal on the driveways, paths, or the grounds of any
of the schools of the district.

All campuses of the ERUSD shall be designated “closed.” Pupils may be permitted
to leave school grounds during their lunch hour with the approval of the principal.
Neither the district, nor any officer or employee of the district shall be liable for the
conduct nor safety of any pupil during such time as the pupil has left the school
grounds during their lunch hour.

A suspended student may not loiter on or near any public school of the district, or be
present at any school activity during the period of suspension.

Pupils may be detained in school for disciplinary reasons for not more than one hour
after the close of their school day, providing the pupil and his/her parent/guardian
are notified at least 24 hours before the detention period. The 24-hour notification is
not necessary if the parent/guardian waives it.

Corporal punishment shall not be administered in the El Rancho Unified School
District.

Grounds for Suspension/Expulsion
It should be noted that a student may be suspended or expelled for acts (1) while on

school grounds in this school district or any other school district; (2) while going to or
coming from school; (3) during the lunch period, whether on or off the campus; (4)
during, or while going to or coming from, a school-sponsored activity. Students may be
subject to disciplinary action if found in violation of California Education Code 48300.

a.1 — Caused, attempted to cause, or threatened to cause physical injury to another
person.

a.2 — Willfully used force or violence upon the person of another, except in self-defense.
B — Possessed, sold, or otherwise furnished a firearm, knife, explosive or other
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dangerous object.
C - Unlawfully possessed, used, or otherwise furnished, or been under the influence of
any controlled substance.
D — Unlawfully offered or arranged or negotiated to sell any controlled substance listed
in Chapt. 2 of Div. 10 of the Health and Safety Code, an alcoholic beverage or intoxicant
of any kind.
E — Committed or attempted to commit robbery or extortion.
F — Caused or attempted to cause damage to school property or private property.
G - Stole or attempted to steal school property or private property.
H — Possessed or used tobacco, or any products containing tobacco or nicotine
products, including but not limited to, cigarettes, cigars, miniature cigars, clove
cigarettes, smokeless tobacco, snuff, chew packets and betel.
| — Committed an obscene act or engaged in habitual profanity or vulgarity.
J — Had unlawful possession of, or unlawfully offered, arranged, or negotiated to sell
any drug paraphernalia as identified in Section 11014.5 of the health and safety code.
K — Disruption of school activities or otherwise willfully defied the valid authority of
supervisors, teachers, or administrators. “Disruption of school activities” includes, but is
not limited to the following:

1. Gambling

2. Possession, furnishing, sale or attempted sale of the following:

¢ Gambling paraphernalia
¢ “look-alikes” or other dangerous objects, i.e., toy gun, rubber knife, etc.
3. Unauthorized entry on school grounds or into a classroom.
4. Promoting and/or encouraging gang related activities while at school or at school
activities.

5. Serious violations of the school rules.
L — Knowingly received stolen school property or private property.
M — Possessed an imitation firearm as used in this section “imitation firearms” means a
replica of a firearm that is so substantially similar in physical properties to an existing
firearm as to [ead a reasonable person to conclude that the replica is a firearm.
N — Committed or attempted to commit a sexual assault or sexual battery as defined by
Penal Code.
O — Harassed, threatened, or intimidated a pupil who is a complaining withess or
witness in a school disciplinary proceeding for the purpose of either preventing that
pupil from being a witness or retaliating against that pupil for being a witness, or both.
P — Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug
Soma.
Q — Engaged in, or attempted to engage in hazing.

R — Engage in an act of bullying*, including, but not limited to, bullying committed by
means of an electronic act.

*Builying means any severe or pervasive physical or verbal act or conduct, inciuding
communications made in writing or by means of an electronic act, and including one or more
acts committed by a pupil or group of pupils, directed toward one or more pupils that has or can
be reasonably predicted to have the effect of one or more of the following:

(A)Placing a reasonable pupil or pupils in fear of harm to that pupil’s or those pupils’ person or
property. (B)Causing a reasonable pupil to experience substantial interference with his or her
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academic performance. (D)Causing a reasonable pupil to experience substantial interference
with his or her ability to participate in or benefit from the services, activities, or privileges
provided by a school.

Electronic act means the creation or transmission originated on or off the school site, by means
of an electronic device, including, but not limited to a telephone, wireless telephone or other

wireless communication device, computer, or pager, of a communication, including, but not
limited to any of the following:

i. Amessage, text, sound, video or image.

ii. A post on a social network Intemet Web site, including but not limited to

(IYPosting to or creating a burn page. “Burn page” means an Intemet Web site created for the purpose
of having one or more of the effects listed in paragraph {1}.

(INCreating a credible impersonation of another actual pupil for the purpose of having one or mare of
the effects listed in paragraph (1). "Credible impersonation” means to knowingly and without
consent impersonate a pupil for the purpose of bullying the pupil and such that another pupil would
reasonably believe, or has reasonably believed that the pupll was or is the pupil who was
impersonated.

(IN)Creating a false profile for the purpose of having one or more of the effects listed in paragraph (1).
“False profile" means a profile of a fictitious pupil or a profile using the likeness or attributes of an
actual pupil other than the pupil who created the false profile.

{iii) An act of cyber sexual bullying.

(1) For purposes of this clause, "cyber sexual bullying” means the dissemination of, or the solicitation
or incitement to disseminate, a photographer other visual recording by a pupil to another pupil or to
school personnel by means of an electronic act that has or can be reasonably predicted to have
one or more of the effects described in subparagraphs (A) to (D), inclusive, of paragraph (1). A
photograph or other visual recording, as described above, shall include the depiction of a nude,
semi-nude, or sexually explicit photograph or other visual recording of a minor where the minor is
identifiable from the photograph, visual recording, or other electronic act.

() For purposes of this clause, “cyber sexual bullying” does not include a depiction, portrayal, or
image that has any serious literary, artistic, educational, political, or scientific value or that involves
athletic events or school-sanctioned activities.

(B) Notwithstanding paragraph (1) and subparagraph (A), an electronic act shall not constitute
pervasive conduct solely on the basis that it has been transmitted on the Internet or is currently
posted on the internet.

(3) "Reasonable pupil’ means a pupil, including, but not limited to, an exceptional needs pupil, who
exercises average care, skill, and judgment in conduct for a person of his or her age, or for a
person of his or her age with his or her exceptional needs.

S — A pupil may be suspended or expelled for acts that are enumerated in this section
and related to school activity or attendance that occur at any time, including, but not
limited to, any of the following:

{1)While on school grounds

(2)While going to or coming from school

(3)During the lunch period whether on or off the campus

(4)During, or while going to or coming from, a school sponsored activity.

T - A pupil who aids or abets as defined in Section 31 of Penal Code, the infliction, or
attempted infliction of physical injury to another person may be subject to suspension.

U — School property includes, but is not limited to, electronic files and databases

V — For a pupil subject to discipline under this section, a superintendent of the school
district or principal may use his or her discretion to provide alternatives to suspension or
expulsion that are age appropriate and designed to address and correct the pupil’s
misbehavior as specified in Section 48900.5.

W - It is the intent of the Legislature that alternatives to suspension or expulsion be

imposed against a pupil who is truant, tardy, or otherwise absent from school activities.
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E.C. 48915(c):
Students found in violation of California Education 48915 shall immediately be
suspended and recommend for expulsion.
1. Possession, as verified by a district employee, or selling or otherwise furnishing a
firearm.
2. Brandishing a knife, as defined by E.C. 48915(g), at another person.
3. Unlawfully selling a controlled substance listed in Health and Safety Code 11053-
11058
4. Committing or attempting to commit sexual assault as defined in subdivision (n)
of section 48900
5. Possession of an explosive as defined in 18 USSC 921

Civility
Any person who willfully disturbs a public school or a public school meeting is guilty of a
misdemeanor, and may be punished by a fine of not more than $500. (Education Code
32210)

Dangerous drugs and/or Narcotics abuse

Every effort shall be made to inform and instruct students at the appropriate grade
levels about the dangers and implications of drugs and narcotics usage. A continuous
program of instruction, guidance, and counseling shall be conducted in every school to
provide students with preventive, corrective, and rehabilitative measures. Violations
involving furnishing, receiving, using or possessing narcotics or dangerous drugs shall
be referred for a suspension and/or expulsion. Furnishing is defined as the act of
willfully making said substances available, with or without compensation, to any other
person or any item represented as a narcotic or dangerous drug.

Defacing or Damaging of School or District Property

Serious acts of vandalism may result in an expulsion referral. Other offenses will result
in a parental conference, detention, suspension, and/or arrest. Every effort shall be
made by the District to obtain payment for all damages to school property caused by the
student. The parent/guardian is responsible for this payment.

Defiance, Disrespect, Disregard of School Requlations

Violations of school regulations may result in a parental conference, detention, possible
suspension of one (1) to five (5) days, referral for placement in another school, and/or
other disciplinary action.

Dress and Grooming
The responsibility for student dress lies with the parents. Parents and students should

adhere to the following guidelines:

o All clothes must be neat, clean, not frayed, in good repair and be an appropriate
size. Clothing and jewelry that display alcohol, cigarettes, controlled substance,
violence, or inappropriate words or pictures are not permitted.

Hair must be neat and clean.

o Footwear must be worn at all times. Thong sandals without heel straps are not
acceptable.
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“Tank shirts” are not permitted. “Low cut and “see through® shirts/blouses are

prohibited.

» Girls may not wear sheer blouses, bare midriff, strapless, spaghetti straps, halter-
tops, or skintight (spandex) bicycle pants/shorts. Shorts and skirts, which are shorter
than mid-thigh, may not be worn.

» Undergarments shall be worn and must not be visible at any time.

e The Principal/Superintendent may, if disruptive, prohibit insignias of off campus
clubs, sports, and other organizations (Parents and students are to be notified in
writing, at least 10 days prior to the prohibition).

« Hairnets, caps, bandanas, sweatbands, and hats are prohibited at school for grades
K through 12 including continuation school. Exceptions may be granted for medical
reasons. Athletes and ROTC in full uniform are exceptions.

» Large or dangling earrings for pierced ears are not permitted for safety reasons.

e Makeup may not be worn in grades K-5. Exceptions may be made for authorized
school activities.

e Gang related apparel: Education Code 35183 states, a district wide prohibition on
gang apparel is not allowed, but individual schools shall adopt prohibitions on gang-
related apparel in school safety plans and must be reviewed each semester.
Parents/guardians and pupils will receive a copy of their school's gang related
apparel policy annually.

e Sun-Protective Clothing. Each school site shall allow for outdoor use during the
school day, articles of protective clothing, including but not limited to hats.

» Students are allowed the use of sunscreen during the school day without a
physician’s note or prescription.

(Standard Policy 5132 — Pupils, Dress, and Grooming)

Mandatory Uniform Code

All elementary and middle schools in the EI Rancho Unified School District shall

implement, the mandatory uniform policy beginning October 25, 1996.

ERUSD colors are navy-blue or navy plaid and white — with solid navy-blue or navy-
plaid bottoms and white tops.

Girls’ Separates: white blouse or polo shirt and navy sweater, vest, long pants, shorts,
skort, jumper, and skirt.

Boys’' Separates: white dress shirt or polo and navy sweater, long pants, and shorts.

New enroliees will be given two weeks after arrival to obtain uniforms or sign the
necessary waiver.
No student will be considered non-compliant with the policy in the following instances:

1. when noncompliance derives from a financial hardship;

2. when a student wears a button, armband or other accouterment to exercise the
right to freedom of expression; unless it signifies or is related to gangs, gang
membership, or gang activity;

3. when a student wears the uniform of a nationally recognized youth organization,
such as Boy Scouts or Girl Scouts on regular meeting days,
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4. when a student wears a school-adopted logo shirt on designated days;
5. When a student’s parent or guardian has secured an exemption from the uniform
policy. Parent may contact their home school for exemption information.

Laser Pointers and Signaling Devices
Use or possession of any signaling device with the potential to cause physical harm

such as a laser pointer may result in a parent conference, detention, suspension, fine,
and/or community service.

Electronic Listening or Recording Devices

The use by any person, including a pupil, of any electronic listening or recording device
in any classroom without the prior consent of the teacher and the principal is prohibited
as it disrupts and impairs the teaching process and discipline in the schools. Any
person, other than the pupil willfully in violation shall be guilty of a misdemeanor. Any
pupil in violation shall be subject to appropriate disciplinary action.

Mobile Phones, Pagers, and Personal Electronic Devices
Students may have a cellular, digital, or mobile phone in their possession under the
following conditions:
¢« The cell phone/pager must be turned off and may not be used during
school hours, and any other time directed by a school administrator
(including recess, nutrition, lunch, and passing periods).
Cell phone and/or pager vibrating will not be permitted.
Cell phones and/or pagers must be placed inside the student’s personal
belongings (backpack/purse) and not visible at any time unless otherwise
permitted.
e A cell phone andfor pager may be used in the event of a school-related
emergency as determined by the Principal or Principal's Designee.

The use of these devices or their ringing/vibrating during school time or activities without
consent of the school administrator or teacher will be considered a disruption to school
activities and subject to disciplinary action.

The Board and/or District does not assume liability if such devices are damaged, lost or
stolen. Inclusively, the Board, School District, and/or School Site will not assume
responsibility and/or investigate the loss or theft of such devices if lost or stolen.

Possession of other “Personal Electronic and/or Signaling Devices;” including, but not
limited to IPOD, MP3/4 players, CD Players, Cameras, Video Cameras, Electronic
Games, Audio Recording devices will not be permitted.

Students who violate the cell phone and personai electronic signaling devices policy will
be subject to discipline, including but not limited to confiscation of the device, detention,
Saturday School, suspension, expulsion, or transfer to an alternative program in
accordance with Board policy and administrative regulations. The school site will
designate a day of the week and time when cell phones/pagers will be returned to
parents/guardians.
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Required Parent Attendance

Parents may be required to attend a portion of the school day with their student when
the student has been suspended by the teacher for committing an obscene act,
engaging in habitual profanity or vulgarity, disrupting school activities, or willfully defying
authority. (Education Code 48900.1)

Sexual Harassment

Sexual harassment of or by any student is prohibited. Sexual harassment means
unwelcome sexual advances, requests for sexual favors, and other, verbal, or physical
conduct of a sexual nature made by someone under any of the conditions delineated in
Education Code 212.5. Sexual harassment will result in appropriate disciplinary action,
which may include suspension and/or expulsion. Sexual harassment should be reported
immediately. The District does not tolerate harassment of any type and will take
appropriate action to protect individuals or groups reporting sexual harassment. (Board
Policy/Administrative Regulation 1110)

Tardiness :

Tardiness to class is basically a discipline problem rather than an attendance problem.
It is harmful to the student and disrupts the proper educational environment. Detention
is the recommended discipline to be used in cases of tardiness. Students may be
detained in school for disciplinary or other reasons for not more than one hour after the
close of the school day or four hours on Saturday after 24 hours notice has been given.
Parents shall be contacted regarding cases where students have a continuing problem
of tardiness. Parents and school personnel should work together with the student to see
that the problem is solved.

Theft

Theft or knowingly receiving stolen school or private property may result in a parent
conference, possible suspension of one (1) to five (5) days, and possible referral to
another school, possible expuision. Students will be responsible for payment for all lost
or damaged school property and may be subject to possible arrests as provided by law.

[hreats and/or Physical Abuse
Any student who wilifully physically attacks any District employee or student shall be

referred for expulsion. Any student, who threatens, harasses, or verbally abuses any
District employee or student shall be subject to disciplinary measures, which may
include suspension andfor expulsion andfor possible referral to another school
placement/program. The student may also be subject to arrest and prosecution.
Students who aid or abet in the injury or attempted injury of another student may be
suspended.

Tobacco
Tobacco use is prohibited on all District property.

Students found to be in possession of tobacco or tobacco paraphernalia or using
tobacco may be suspended for (1) to (5) days or referred for assistance to a tobacco

cessation program.
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HEALTH

Medication Regimen:

Parent/Legal Guardian of any student taking medication on a regular basis must inform
the echool nurse or health clerk of the medication being taken, the current dosage, and
the name of the supervising physician. With the consent of the parent or legal guardian,
the school nurse may communicate with the physician and may counsel with the school
personnel regarding the possible effects of the medication on the pupil. (Education
Code 49480)

Medication

Administration of any prescribed medication or any over the counter medication (such
as Tylenol, cough syrup, eye drops, cough drops) needed by a child during the school
day may be done by a designated school employee only after receiving written detailed
instructions from the physician and a written parental request. This request must be
made each school year. (Education Code Sections 49423 and 49480)

Students with asthma may carry and self-administer inhaled asthma medication if the
school has written permission from their health care provider and parent/guardian.
(Education Code Section 49423 and 49423 .1)

Students with extreme life threatening allergic reactions may carry and self-administer
prescription auto-injectable epinephrine if the school has written permission from their
health care provider and parent/guardian. (Education Code Section 49423 and 49423.1)

Please pick up authorization forms for medication administration/self administration in
your school office.

School nurses and trained personnel are required to provide emergency epinephrine
auto-injectors in emergency medical situations to aid students suffering or reasonably
believed to be suffering from a life-threatening severe allergic reaction (anaphylaxis).
(Education Code Section 49414)

Health Screening

California Education Code, Section 49452.5, requires that all female students in grade 7
and all male students in grade 8 be given a scoliosis screening unless a parent or
guardian refuses the screening. A scoliosis-screening program to detect possible spinal
problems in children will be conducted in all middle schools and possibly re-checked in
high school.

The procedure for the screening is a simple one in which a trained examiner inspects
the child's posture as he or she stands and bends forward. If a spinal problem is
suspected, you will be notified by lefter. If your child is currently under active treatment
for a spinal problem, please notify the school.

In addition, vision and hearing screenings are conducted in grades K, 2, 5, and 8.
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Hearing is screened in grade 10 for students who are at risk or potential hearing loss
(e.g., band members, or students who are exposed to loud noise).

If you do not want your child to be included in a screening, please notify the school in
writing.

Oral Health Assessment

Record of a dental assessment done by a dental professional is required for ail
kindergarteners and first graders attending public school for the first time. Dental
assessments must be completed in the 12 months prior to entry or by May 315t of the
pupil's first school year.

Immunizations

Students must be immunized against certain communicable diseases. Students are
prohibited from attending school unless immunization requirements are met for age and
grade. The school district shali cooperate with local health officials in measures
necessary for the prevention and control of communicable diseases in school age
children. The district may use any funds, property, or personnel and may permit any
person licensed as a physician or registered nurse to administer an immunizing agent to
any student whose parents have consented in writing.

Beginning January 1, 2016, parents of students in any school will no longer be
allowed to submit a personal beliefs exemption to a currently required vaccine. A
personal beliefs exemption on file at school prior to January 1, 2016 will continue
to be valid until the student enters the next grade span at kindergarten (including
transitional kindergarten) or 7" grade.

State law requires the following immunizations before a child may attend school:

o All new students, age 7-17 years old, to the El Rancho Unified School district
must provide proof of polio, diphtheria, pertussis, tetanus, measles, mumps,
rubella, and varicella immunizations.

o All transitional kindergarten/kindergarten students, age 4-6 years old, must also
provide proof of vaccination against hepatitis B.

o Al seventh grade students must also provide proof of a second measles-
containing vaccine, and a pertussis booster vaccine.

A student not fully immunized may be temporarily excluded from school when
that child has been exposed to a specific disease and whose documentary proof
of immunization status does not show proof of immunization against one of the
communicable diseases described above.
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Physical Examinations
Physical examinations are required as recommended by California Education Code for

students entering 1%t grade and students involved in extracurricular activities. If you
require further information as it pertains to physical examinations, you may contact the
school health office.

A student may be sent home if, for good reason, he/she is believed to be suffering from
a recognized contagious or infectious disease. (Education Code Sections 48213 and
49451)

Health Insurance

The District does not carry medical or dental insurance for your child. If you do not have
private insurance and would like further information regarding insurance coverage, you
may contact your school health office or the Department of Student Services at 562-
801-5128.

Pupil Injuries

The District does not provide fees for medical and hospital services for pupils injured at
school or at school-sponsored events or while being transported, but students may be
insured at parent expense. (Education Code Section 49471).

Concussion and Head Injuries

All athletes and the athlete’s parent or guardian must sign on a yearly basis a
concussion and head injury information sheet before the athlete’s initial practice or
competition. These provisions would not apply to an athlete engaged in an athletic
activity during the regular school day or as part of a physical education course. Please
see the coach or district nurse for a copy of the information sheet.

Confidential Medical Services

School authorities may excuse any pupil in grades 7-12 from the school for the purpose
of obtaining confidential medical services without the consent of the pupil’s parent or
guardian. (Education Code 46010.1)

STUDENT RECORDS

The California Code of Regulations requires schools maintain a permanent record for
each pupil, which shall include a record of enrollment and grades. The results of State
and District required achievement and scholastic aptitude test are recorded on or in the
cumulative record. This information is used to plan an educational program for each
child. If students are placed in special programs to provide better learning opportunities,
special records as recommended are maintained in order to judge the need for such
programs, recommended the best kind of instruction, and evaluate the progress made.
If students have difficulty in learning, records diagnosing the problem with suggestions
of correction are maintained. In addition, records of health, conduct, special activities,
career interests, aptitudes, and attendance are maintained.
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According to law, School officials responsible for planning and providing an educational
program for students have full access to student records. Full access to student records
is also granted to (1) parents of pupils age 17 and younger, (2) parents of pupils 18 and
older if the pupil is a dependent for tax purposes, (3) pupils age 16 and older, or pupils
who are enrolled in an institution of post secondary instruction (called “eligible pupils™)

Access to pupil records will be allowed for law enforcement officials if investigating a
kidnapping of a child. (EC 49073)

No non-educationa! organizations or individuals are given information regarding a
student without written parent consent, with the exception of directory information.

When a student enrolls in a school outside of the District, the cumulative record, upon
request, shall be transferred to the school district to which the student transferred.

Present cost to copy school records is twenty-five cents a page in excess of two copies
in accordance with the Education Code. Parents have the right to ask the principal for
an explanation/interpretation of records. If parents so desire, they should make an
appointment with the principal for this purpose. In addition to the principal, the Director
of Student Services and Coordinator of Child Welfare and Attendance, are responsible
for student records.

Directory information

The District makes pupil directory information available in accordance with state and
federal law. This means that each pupil's name, birthdates, birthplace, address,
telephone number, email, major cause of study, participation in school activities, dates
of attendance, grades, awards, and previous school attendance may be released to
specified agencies. In addition, height and weight of athietes will be made available.
Appropriate directory information may be provided to any agency or person except
private, profit-making organizations other than employers, potential employers, or news
media. Names and addresses of seniors or terminating pupils may be given to public or
private schools and colleges.

Upon written request from the parent/guardian of a pupil age 17 or younger, the district
will withhold directory information about the pupil. If the pupil is 18 or older or enrolled
in post-secondary instruction, he/she may submit in writing a request to deny access to
directory information.

If you do not wish directory information released, please notify the school office
or mark the appropriate box on the District Registration Form. Note that this will
prohibit the district from providing the pupil’'s name and other information to the
news media, interested schools, parent-teacher associations, interested
employers, and similar parties.

Directory information regarding a pupil identified as a homeless child or youth

shall not be released unless a parent, or pupil given parental rights, has provided
written consent that directory information may be released
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Maintenance/Destruction of School Records

Certain school records are permanently maintained by the school district. These records
consist of enroliment information, grades, attendance, immunization, and graduation
status. Other school records are optional and maintained until their usefulness ceases.
At minimum they are maintained for three years. The District will maintain the records of
Special Education students as required by the State of California. Personally identifiable
records that are no longer needed to provide educational services will be destroyed in a
method that shall assure that the records are not available to possible pubfic inspection
in the process of destruction.

Medi-Cal Billing
The District participates in the Local Educational Agency (LEA) billing program, which

allows us to bill Medi-Cal for assessments and services provided by the school
psychologists, nurses, and speech teachers during the school day. Bills are submitted
for enrolled students to Medi-Cal.

Review of Pupil Records

Parents, guardians, and students (16 years of age or older or who have completed
Grade 10) may inspect and review all official records upon request and have the right to
challenge the content if it is considered to be inaccurate, misleading, or an inappropriate
personal conclusion or inference, outside the observer's area of competence and not
based on personal observation. If there is mutual agreement that the record should be
changed, an opportunity will be provided for correction or deletion by the principal of the
school. In case of disagreement the parent has the right to ask for the records in written
request to the Director of Student Services.

Transcript requests
District high schools will provide grade transcripts. The first two transcripts are free with

any additional requests to be charged a fee of $5.00 charge.

ACADEMICS

Each school must annually compile a prospectus of the curriculum including titles,
descriptions, and instructional goals for every course offered by the school. Please
contact the school office for a copy of the prospectus.

Animal Dissection

If any course utilizes dissection or otherwise harms or destroys animals or parts of
animals, the parent/guardian of any pupil may request in writing that the child not
participate in the education project. (Education Code 32255)

The teacher may work with the pupil to develop and agree upon an alternative
education project to enable the pupil to obtain the knowledge, information, or
experience required by the course of study in question.

20



Family Life Education

The curriculum in grade 5 through 12 in science, physical education, and health
education courses may include a study of the functions and processes of the human
reproductive system.

The District shall ensure that all pupils in grades 7 to 12, inclusive, receive HIV/AIDS
prevention education from instructors trained in the appropriate courses. Each pupil
shall receive this instruction at least once in middle school and at least once in high
school.

In accordance with the provisions of California law, an opportunity is provided for you to
request in writing that your son or daughter not be present in the classroom when this
instruction is offered. If the principal does not receive such a request from you, your
child will be present in the classroom during this instruction. Students who are to be
excused from this class session will be given supervised instruction in another
classroom during this time.

Sex education courses or family life education are courses in which reproductive organs
and their functions are described, illustrated, or discussed. When such classes are
planned, you will be notified of your rights to inspect and review pertinent written or
audiovisual materials prior to the holding of the course. (Written consent is not required
but written objection shall be honored for your child.) This section does not apply to
words or pictures in any science, hygiene, or health textbook. (Education Code Section
51550)

Sexually transmitted disease education including AIDS instruction is a part of the course
of study. Parents have the right to request in writing that the child be excused from that
instruction or to request copies of the Education Code sections related to AIDS
prevention instruction.

if any part of a class in health/science, family life education, or sex education is against
the religious training and beliefs or personal moral convictions of the parent or guardian
may have the child excused from taking that part of the class by sending a written
request to the school. (Education Code section 51240Q)

Family School Partnerships Act

The Family-School Partnership act is part of California Labor Code Section 230.8 which
is a law that allows parents, grandparents, and guardians who work for a business that
has 25 or more employees at the same location to take off up to 40 hours each year to
participate in their children’s school or child care activities. Under the law, any activity
that is sponsored, supervised, or approved by the school, school board, or childcare
facility is acceptable. Check with your employer for specific guidelines.

Graduation Requirement

High school graduation ceremonies shall be held to recognize those students who have
successfuily completed the required course of study, satisfying district standards, and
passing any required assessments. In order to encourage high standards of conduct
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and behavior, the principal may deny a student the privilege of participating in
graduation ceremonies and/or activities in accordance with school rules. Prior to denial
of the privilege(s), the student, and where practicable his/her parent guardian, shall be
made aware of the grounds for such denial and shall be given an opportunity to respond
to the proposed denial. If privilege(s) are to be denied, the student and parent/guardian
shall receive written notice of the denied privilege and the means whereby he/she may
appeal this decision. Grade 12 students must have completed 220 credits, passed all
required courses, and passed all proficiency tests prior to the date of graduation in order
to participate in the commencement ceremony.

Home-Hosgpital Instruction

Individualized instruction is available for hospital-bound pupils who were enrolled in
regular day classes or an aiternative program. It is the parent's responsibility to request
such instruction for the qualifying hospital and the district in which it is located.
(Education Code Sections 48207 & 48208)

A pupil with a temporary disability is eligible to receive some type of home or hospital
instruction. Parents should contact the School Administrator or School Counselor or
contact the Coordinator, Child Welfare, and Attendance for information. (Education
Code Section 48206.3)

School Accountability Report Cards (SARC)

Parents may review pertinent school information and testing data by going to the El
Rancho Unified School District website www.erusd.org. At the website, you may click
on schools and select a school. Once in the school's webpage, you may click on “about
us” and click on SARC (School Accountability Report Card). You may view or download
the information. Copies are available at each school site and will be provided upon
request (Education Code Section 33126)

Special Education Services
The District provides at no cost to parents educational opportunities and services to
children ages 0-22 that meet certain eligibility criteria as a disabled person.

Children are referred to special education programs by contacting the home school
principal or the Special Education office, at

(562)801-4810. (Education Code section 56301)

The El Rancho Unified School District is a member district of the Whittier Area
Cooperative Special Education Program (WACSEP) Special Educational Local Plan
Area (SELPA). iIf you would like further information regarding the Child Find System,
you may contact them at (562) 945-6431.
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Safe Schools/Healthy Students (SS/HS)

It is the Governing Boards desire to maintain programs and services as they pertain to
safe school environments and healthy students. The goal of the SS/HS Initiative is to
establish safe environments by reducing youth violence, promote positive decisions and
healthy lifestyles, and maintain positive physical and mental health. These areas are
addressed through evidence based curriculum, school/district programs/ services, and
community resources.

Promotion /Retention Policy

El Rancho Unified School District has a Promotion/Retention Policy as mandated by
state legislation (AB 1626/AB1639). The intent of the legislation is to ensure that
students meet grade-level standards before being promoted

Students in grades kindergarten through eight must progress through the grade levels
by demonstrating growth in learning and meeting grade-level standards of expected
student achievement. The El Rancho Unified School District will use multiple measures
to assess each student’s proficiency in reading, written fanguage, mathematics, and in
some grade levels, science, and social studies. These measures will determine whether
a student is making appropriate progress for his/her grade level.

Students, who do not demonstrate satisfactory progress toward attaining grade-level
content and performance standards and are “at-risk™ of retention, will be referred to a
“Student Success Team” to provide assistance to those students who are at “risk” of
being retained or is a “candidate for retention”.

Parents will be notified as early in the school year as possible if retention is an issue for
their child.

Students between Grades 2-3 and 34

Students between grades 2-3 and 3-4 shall be identified primarily on the basis of their
level of proficiency in reading.

Students between Grades 4-5 and between middle school grades and high
school.

Students between grades 4-5 and between middle and high school shall be identified
primarily on the basis of reading proficiency, English language arts and mathematics.

Questions and Answers

Do the same standards apply for English Learners?

No. Students who are English Learners (EL) will be exempt until they have met two
reclassification criteria.

What about special education students?

Special education students will be promoted or retained on the basis of their progress
and performance related

to their Individualized Education Plans (IEPs).

What if | become unable to follow the activity plan to help my child improve?

Ensuring that a student has every opportunity to meet grade-level standards is the
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responsibility of both school personnel and parents. It is the parent’s responsibility to
find a way to participate in the necessary remediation offerings.

What if | do not agree that my child should be retained?

Parent(s)/guardian(s) who disagree with a decision to retain their children can appeal
the decision. A written request listing the reason(s) why the teacher's decision should
be overruled must be submitted to the Director of Student Services, within ten school
days of being notified of the retention. The decision of the Director of Student Services
is final.

Use of Electronic Resources

Before using the District's on-line resources, each student and their parent/guardian
shall acknowledge receipt of the Acceptable Use Agreement. This document sets forth
the rights and responsibilities for all users of the El Rancho Unified School District's
electronic resources. Prior to using the District network or any District electronic
resources, students will participate in an orientation of the proper use of the network
and electronic resources.

Educational Purpose
The District Internet System has been established for a limited educational purpose.

The term “educational purpose” includes classroom activities, continuing education,
professional or career development and high quality, educational enriching research.

The District Internet system has not been established as a public access service or a
public forum. The District has the right to place restrictions on the material accessed or
posted through the system. Pursuant to the Children’s Internet Protection Act, the
District has taken reasonable precautions to restrict access to harmful matter and
materials that do not support approved educational objectives by installing a technology
protection measure to protect access to inappropriate material. You are also expected
to follow the rules set forth in this policy, the student disciplinary policy and regulations,
and federal state and local laws in your use of the District Internet system.

While the District will make every attempt to provide uninterrupted service, the District
will not guarantee that the functions or services provided through the District Internet
service will be without error. The District will not be responsible for any damage
suffered, including, but not limited to, loss of data, interruptions of service, or exposure
to inappropriate material or people. The District is not responsible for the accuracy or
quality of the information obtained through the system. The District will not be
responsible for financial obligations arising through the unauthorized use of the system.
Parents can be held financially responsible for any harm that may resuit from a
student’s intentional misuse of the system. Students may only use the system if they
and their

Parent/guardian has signed the District Acceptable Use Agreement for Electronic
Resources. Use of the District’s network implies understanding and agreement with all
statements, standards, and rules.
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OTHER SERVICES

Education of Children and Youth in Homeless and/or Foster Situations

El Rancho Unified Schoo! District has resources available to assist homeless youth,
unattended youth, and foster youth in a manner consistent with the McKinney-Vento Act
and State Laws. Identified homeless, unattended, and foster students shall have access
to all the educational and supplemental services needed, including, but not limited to
before and afterschool programs. Homeless and Foster youth have a right to receive
priority enrollment. If you would like additional information regarding services please
contact school office personnel, the site principal, and/or the District's Homeless and
Foster Youth Liaison at the Office of Student Services, (562) 801-5128.

Megan’s Law
Megan's Law website is available to parents. The website has information about

convicted sex offenders, including their home addresses.
(www.meganslaw.ca.gov)

Sex Equity: Title IX

Title 1X is a federal law that was passed in 1972 to ensure that male and female
students and employees in educational settings are treated equally and fairly. |t
protects against discrimination based on sex, including sexual harassment, and
transgender students or students who do not conform to sex stereotypes. State law
also prohibits discrimination based on gender (sex), gender expression, gender identity,
and sexual orientation. Title IX coordinator for the El Rancho Unified School District is
the Director of Student Services and may be reached at 562-801-5128. You may file a
Title IX complaint by contacting the Director of Student Services.

Nutrition Services

Free or reduced-price lunches are available at school for pupils whose parents or legal

guardians qualify, based on annual household income, and complete the required
application form.

All students must apply or re-apply each year to qualify for the free or reduced-price
breakfast/lunch program. If you did not receive a meal application in a summer mailing,
you can pick one up at any school or request one by calling the Food Services office at
(562) B01-5272.

1. Students who are in paid status and forget or lose their meal money will be
allowed to charge a regular school meal one time. If the student does not bring
money or makes a partial payment the next day or the following day, they will be
served a lunch that includes a cheese sandwich, vegetable, fruit, and milk. On
the fourth day, no lunch will be provided for the student. To try to recover this
money a letter will be completed by the cafeteria staff stating the amount the
student owes after the second meal is charged. This will be given to the office
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and sent home to the parent/guardian.

Free and reduced price students must be provided with a meal at all times. |If
they have lost their lunch money or cannot remember their lunch number,
they will be looked up on an eligibility list or the PCS system. So as not to
stop the line, these students will be asked to step aside until there is a break and
their status will be verified. Regulations require that the reduced price student
receive a meal even if they do not have money. To try to recover these funds a
form letter will be completed by the cafeteria staff and given to the office to send
home. The paid price procedure is the same for the reduced price student with
the exception that the cheese sandwich, vegetable, and fruit of the day and milk
will continue indefinitely. The parent or guardian will continue to be charged for
these meals at reduced lunch prices.

New students are in a paid status until a meal application is processed by Food
Services and eligibility determined. Upon enroliment the parent should be
instructed to send money or a sack lunch with their student until their application
has been processed. The application will be processed within 10 business
days upon receipt by the Food Services Department.

New students who arrive the first day without a sack lunch or money will be provided
with a meal. The cafeteria manager should be notified that this is a first day, new
student. If the student arrives the second day without money or a lunch, the paid policy
will be followed.

It is our challenge to feed students and maintain financial accountability. There will be
a $25.00 fee for any returned check and further checks will not be accepted for
the student. If further information is required, you may reach the Department of Food
Services at (562)801-5272.

Elementary Breakfast $1.00
Middle Breakfast $1.25
High School Breakfast $1.25

Free No Charge
Reduced .30 cents
Elementary Lunch $1.75
Middle Lunch $2.25
High School Lunch $2.50
Free No Charge
Reduced .40 cents
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AREAS OF RESPONSIBILITY

Superintendent of Schools

The Superintendent shall exercise leadership in establishing procedures to carry out the
policiee of the Board of Education. The Superintendent shall encourage a program of
continuous study and evaluation of student behavior. The Superintendent shall hold all
school personnel, students, and parents responsible for supporting the policies of the
Board of Education and the administrative regulations relating to the conduct of the
students. The Superintendent shall support all school personnel acting within the
framework of District policies.

Principals
All school principals shall be responsible to the Superintendent for student control in

their schools and for all personnel within their jurisdiction. They shall have the
responsibility and authority to carry out District policies and regulations. The principal
shall have the responsibility for informing staff members, students, and their parents of
regulations concerning all aspects of the school program relating to student behavior.
The principal shall have the use of all available specialized services of the District.

Teachers

Teachers shall be responsible to the principal for the effective control of all students
under their immediate supervision and for other students who are so situated as to be
physically subject to their control. Teachers shall enforce the rules and regulations of
the schools and shall support their principals in enforcing District policies. They shall
consult with the principal concerning all serious or willful acts of misconduct by students
and other persons. Teachers have freedom to use a variety of procedures in the
discipline of students, Such as:

+ Requiring attendance at detention

Giving special assignments relative to educational deficiencies of the students.
Withholding privileges.

Sending students to the principal or delegated authority.

Lowering of citizenship marks.

Suspending students from class in accordance with the District policies.

Parents

Parents or guardians shall be held responsible for the willful misbehavior of their
children as provided in the Education Code. Parents and guardians are expected to
cooperate fully with the school authorities, including the participation in conferences

regarding the progress, adjustment, and behavior of their children when these are
deemed necessary.

Parents shall be held financially responsible for school property lost, damaged, or
destroyed by their children.
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All students shall comply with the regulations, pursue the required course of study, and
submit to the authority of the teachers and staff of the school. They shall also be
expected to conform to the laws of the community, state, and nation. They shall be
encouraged through student government and other types of student activities
appropriate to their levels of maturity to assume responsibility for controlling their own
conduct (self-discipline).

STATE AND FEDERAL REQUIREMENTS

Non-Discrimination

The Governing Board desires to provide a safe school environment that allows all
students equal access and opportunities in the district's academic and other educational
support programs, services, and activities. It shall be the policy of the Board of
Education not to discriminate against anyone based on a disability, gender, nationality,
race or ethnicity, religion, sexual orientation, gender identity, gender expression, or any
other characteristic contained in the definition of hate crimes that is contained in the
Penal Code. Inquiries concerning this subject should be directed to the Office of Human
Resources at (562) 801-5216.

(Senate Bill 777) (P.C. Section 422.55, E.C. Section 200)

A pupil shall be pemitted to participate in sex-segregated school programs and
activities and use facilities consistent with his or her gender identity, irrespective of the
gender listed on the pupil’s records.

The District has policies and procedures for complaints related to discrimination,
harassment, intimidation and bullying (including sexual harassment), categorical
program requirements, and alleged violations of federal or state statues. Complaints
may be filed under the Uniform Complaint Procedures as delineated in this Information
Handbook or by contacting the Office of Human Resources at (562) 801-5216.

Family Educational Rights and Privacy Act

The Family Educational Rights and Privacy Act (FERPA) afford parents and students

over 18 years of age certain rights with respect to the student’'s education records.

These rights are:

» The right to inspect and review the student’s education records within 45 days of the
day the school receives a request for access.

» Parents or eligible students should submit a request to the principal that identifies
the record(s) they wish to inspect. The principal will make arrangements for access
and notify the parent or eligible student of the time and place where the records may
be inspected.

e The right to request the amendment of the student's education records that the
parent or eligible student believes is inaccurate.

e Parents or eligible students may ask the school to amend a record that they believe
is inaccurate. They should write the principal and clearly identify the part of the
record they want changed, and specify why it is inaccurate. If the school decides not
to amend the record as requested by the parent or eligible student, the school will
notify the parent or eligible student of the decision and advise them of their right to a
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hearing regarding the request for amendment. Additional information regarding the
hearing procedures will be provided to the parent or eligible student when notified of
their rights.

The right to consent to disclosures of personally identifiable information contained in
the students educational interests. A school official is a person employed by the
school as an administrator, supervisor, instructor, or support staff member (including
health or medical staff and law enforcement unit personnel); a person or company
with whom the school has contacted to perform a special task (such as an attorney,
auditor, medical consultant, or therapist); or a parent or student serving on an official
committee, such as a disciplinary or grievance committee, or assisting another
school official in performing his/her task.

A school official has a legitimate educational interest if the official needs to review an
education record in order to fulfilt his or her professional responsibility.

The right to file a complaint with the U.S. Department of Education concerning
alleged failures by the School District to comply with the requirements of FERPA.
The name and address of the administration office is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-5920

Protection of Pupils Rights Amendment

The protection of Pupil Rights Amendment (PPRA) requires the EI Rancho Unified
School District to notify you and obtain consent or allow you to opt your child out of the
participation in certain school activities. These activities include a student survey,
analysis, or evaluation that concerns one or more of the following eight areas
(“protected information surveys”) (Education Code 51513):

Political affiliations or beliefs of the student or student’s parent;

Mental or psychological problems of the student or student’s family;

Sex behavior or attitudes

lllegal, anti-social, self-incriminating, or demeaning behavior,

Critical appraisals of others with whom respondents have close family
relationships;

Legally recognized privileged relationships, such as with lawyers, doctors, or
ministers;

7. Religious practices, affiliations, or beliefs of the student or parent; or

8. Income, other than as required by law to determine program eligibility.

w2
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The El Rancho Unified School District will provide parents, within a reasonable period of
time prior to the administration of the surveys and activities, notification of the surveys
and activities and be provided an opportunity to opt their child out, as well as an
opportunity to review the surveys (Education Code 51513):

29



Teacher/Para-Professional Qualifications

Parents may request information regarding the professional qualifications of their child’s
teacher including, whether the teacher has met state credential or license criteria for
grade level and subject matter taught; whether the teacher is teaching under emergency
or other provisional status; the baccalaureate degree major the teacher and any other
graduate certification or degree held; whether the child is provided services by
paraprofessionals, and if so, their qualifications. Parents must also be notified if their
child is taught by a teacher that is not highly qualified for 4 consecutive weeks.

UNIFORM COMPLAINT PROCEDURES

The ElI Rancho Unified School District's Uniform Complaint Procedure is intended to
provide an orderly process to be used by parents, employees, District or school
committees/ councils, students, other interested parties and the District when
addressing complaints alleging:

1. Failure to comply with state and /or federal laws education, child nutrition
programs consolidated categorical aid programs, English learners, special
education, and career-technical education.

2. Unlawful discrimination and harassment based on sex, sexual orientation, ethnic
group identification, race, ancestry, national origin, religion, color, mental or
physical disability, intimidation or bullying.

The District is primarily responsible for compliance with federal and state laws and
regulations.

Procedure for Filing a Complaint

1. The complainant shall first attempt to resolve the complaint with the site or
program administrator.
2. If a resolution cannot be reached, the complainant shall file a complaint following

Uniform Complaint Procedures. Copies of the Uniform Complaint Procedures are
available from the office of Human Resources.

3. A complaint is a written and signed statement alleging a violation of a federal or
state law/regulation or an allegation of unlawful discrimination or harassment
regarding actual or perceived sex, sexual orientation, gender, ethnic group
identification, race, ancestry, national origin, religion, color, or mental or physical
disability and age.

4. The complaint must be filed with the Director of Human Resources, (562) 801-
5216.

5. If a complainant is unable to put a complaint in writing because of a disability or
language problem, District staff will assist in preparing the complaint.

6. All complaints regarding unlawful discrimination must be filed within six months of

the alleged occurrence or six months from the date the complainant first obtained
knowledge of the facts of the alleged discrimination.

7. The complainant shall be advised of the right to pursue civil law remedies under
state or federal discrimination laws.



Mediation

Within three days of receiving the complaint, the compliance officer may informally
discuss with the complainant the possibility of using mediation. If the complainant
agrees to mediation, the compliance officer shall make all arrangements for this
process.

If the mediation process does not resolve the problem within the parameters of law, the
compliance officer shall proceed with his/her investigation of the complaint.

The use of mediation shall not extend the district's time lines for investigating and
resolving the complaint unless the complainant agrees in writing to such an extension of
time.

investigation of Complaint

The compliance officer is encouraged to hold an investigative meeting within five days
of receiving the complaint or an unsuccessful attempt to mediate the complaint. This
meeting shall provide an opportunity for the complainant and/or his/her representative to
repeat the complaint orally.

A complainant’s refusal to provide the district’s investigator with documents or other
evidence related to the allegations in the complaint, or his/her failure or refusal to
cooperate in the investigation or his/her engagement in any other obstruction of the
investigation may result in the dismissal of the complaint because of a lack of evidence
to support the allegation.

Refusal by the district to provide the investigator with access to records and/or other
information related to the allegation in the complaint, or to other wise refuse or fail to
cooperate in the investigation or engage in any other obstruction of the investigation,
may result in a finding based on evidence collected that a violation has occurred and
may result in the imposition of a remedy in favor to the complainant.

Response
Within 60 days of receiving the complaint, unless extended by written agreement with

the complainant, the compliance officer shall prepare and send to the complainant a
written report of the district’s investigation and decision. If the complainant is
dissatisfied with the compliance officer's decision, he/she may, within five days, file
his/her complaint in writing with the Board.

Written Report/Decision

1. The report shall be written in English and the primary language of the complainant as
required by Education Code 48985.

. Findings and disposition of the complaint.

. Conclusion of law.

. Rationale for disposition.

. Corrective actions (if any).

. Notice of complainant's right of appeal to the California Department of Education
(CDE) within 15 days.

Srn AWk
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7. In a discrimination complaint, notice of the right to civil law remedies no sooner than
60 days after filing an appeal with the CDE.

Appeals
The complainant may appeal in writing to the California Department of Education (CDE)

within 15 days of receiving the decision. When appealing to the CDE, the complainant
must specify the reason(s) for appealing the district's decision and must include a copy
of the locally filed complaint and the District decision.

WILLIAMS SETTLEMENT -~ COMPLAINT PROCESS

The district has posted the following notice in every classroom as required by Education
Code 35186.

1. There should be sufficient textbooks and instructiona!l materials. For there to be
sufficient textbooks and instructional materials, each pupil, including English
learners, must have textbook or instructional materials, or both, to use in class to
take home.

School facilities must be clean, safe, and maintained in good repair.

There should be no teacher vacancies or misassignments.

To file a complaint regarding the above matters, complaint forms can be obtained
at from the school site Principal or downloaded at the district website
www.erusd.org.

el

32



ASBESTOS - MANAGEMENT

Information on the District's complete and updated management plan for asbestos-
containing materials in schoal buildings is available from the Director of Maintenance.

Pesticide Products

The Healthy Schools Act of 2000 requires all California school districts to notify parents
and guardians of pesticides they expect to apply during the year. We expect to use the
following pesticides in your school during the upcoming year. Chemicals used at school
sites are listed.

Reason Brand Name ACTIVE INGREDIENT
Ants, Spiders, Roaches, Door | D-Fenc Deltamethrin

yard pests

Ants, Spiders, roaches, Door Bifen IT Eifentrhin

yard pests

Gophers Fumitoxin Aluminum Phosphide
Ants, roaches, Crickets Nygard Pyriproxfen

Gophers Gopher Getter Type |} Dephacionone
Gophers Gopher Getter Type | Strychnine

Ants, Roaches, Crickets Mother Earth Granular Bait Boric Acid

Ants, Spiders, roaches, Door Suspend SC Deltmethrin

yard pests

Ants, Termites Taurus SC Fipronil

Wasps, Bees Wasp Freez PT 515 d-Trans allethrin
Anjts, Spiders, Roaches, Door | Surekitl Pyrethrums

yard pests, Flying Iinsects

Fleas, Bedbugs Allpine Flea PT Dinotefuran
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EL RANCHO UNIFIED SCHOOL DISTRICT

Education Services

HOMEWORK POLICY 2017-2018
ELEMENTARY SCHOOLS

DEAR PARENTS:

Well-planned homework assignments which extend classroom activities and are understood by both the
teacher and the student can improve the learning process, aid in the mastery of skills, create and
stimulate interest and develop independent work study habits.

Homework that is properly designed, carefully planned, and geared to the development of the individual
student has a definite place in the educational program. It is assigned to help the student become more
self-reliant, learn to work independently, improve the skills that have been taught, complete projects
(such as the reading of assigned books), and prepare research papers. Home study assignments also
afford a means for parents to acquaint themselves with the school program and their own children’s
educational progress.

The following Homewark Policy is in effect at the elementary school level:

Homework is not required for students in preschool and kindergarten, but may be given if the
assigninent is related to oral language development, math skills, hobbies, particular interests, or
observation skills.

Homework assignments are required for students in grades one through five four nights per week,
Monday through Thursday.

In grades one, two, and three, homework will be related to the development of reading skills, spelling,
math facts, handwriting, and special interests with a total approximate time length of 30 to 60 minutes.

In grades four and five, homework will be related to the development of all academic skills with a total
approximate time length of 30 to 60 minutes.

Students shall be required to do make-up homework assignments on weekends if it has not been
completed during the regular schiool week.

Parents with questions or concerns about assigned homework should contact the teacher and/or
principal, if necessary.

All assigned homework is to be returned to the teacher for diagnostic/prescriptive purposes.

Examples of each student’s homework will be filed in the classroom for review during parent-teacher
conferences.

EDUCATIONAL SERVICES

/mb
Reference: ERUSD Board Policy 6154
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EL RANCHO UNIFIED SCHOOL DISTRICT

Educational Services

HOMEWORK POLICY 2017-2018
SECONDARY SCHOOLS

DEAR PARENTS:

Well-planned homework assignments which extend classroom activities and
are understood by both the teacher and the student can improve the learning
process, aid in the mastery of skills, create and stimulate interest and develop
independent work study habits.

Homework that is properly designed, carefully planned, and geared to the
development of the individual student has a definite place in the educational
program. It is assigned to help the student become more self-reliant, learn to
work independently, improve the skills that have been taught, complete
projects {such as the reading of assigned books), and prepare research
papers. Home study assignments also afford a means for parents to acquaint
themselves with the school program and their own children’s educational

progress.

Homework will be assigned to all students in grades 6-12. In the following
subject areas, homework will be assigned at the discretion of the teacher on a
specific day: visual and performing arts, ROP classes, and physical
education. It will be given to develop effective study habits, reinforce basic
skills, and strengthen the student's achievement in his/her particular given
subject areas. Homework will be a part of the regular daily curriculum and
workload for each student. All homework will be graded and returned and
will be a part of each student’s evaluation and grade.

EDUCATIONAL SERVICES

/mb

Reference: ERUSD Board Policy 6154
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El Rancho Unified School District

SCHOOL

9333 Loch Lomeond Drive
Pico Rivera, CA 90660
(562) 801-5196
www.erusd.org

LOCATION

TELEPHONE

Elementary Schools
Birney Tech Academy
Durfee

Magee Academy of Arts
and Sciences

North Ranchito

Rio Vista

Rivera

South Ranchito Dual
Language Academy
Valencia Academy

of Arts

Middle Schools

STEAM Academy at Burke
North Park Academy of
the Arts

Rivera

High Schools

El Rancho

Ellen Ochoa Prep Academy
Ruben Salazar
Continuation School

Education Center

District Offices:

Business Services
Categorical Programs
Student Services
Educational Services
Food Services
Human Resources
Special Education
Maintenance
Superintendent

8501 Orange Avenue
5220 S. Durfee Avenue

8200 Serapis Avenue

8837 E. Olympic Boulevard
8809 Coffman-Pico Road
7250 Citronell Street

5241 S. Passons Boulevard

9241 E. Cosgrove Street

8101 Orange Avenue

4450 S, Durfee Avenue
7200 Citronell Street

6501 S. Passons Boulevard
8110 Paramount Boulevard
9115 Balfour Street

9515 Haney Street

(562) 801-5153
(562) 801-5070

(562) 801-5000
(562) 801-5031
(562) 801-5049
(562) 801-5095

(562) 801-5177

(562) 801-5079

(562) 801-5059

(562) 801-5137
(562) 801-5088

(562) 801-5355
(562) 801-5208

(562) 801-5021

(562) 801-5009

(562) 801-5294
(562) 801-5224
(562) 801-5128
(562) 801-5208
(562) 801-5272
(562) 801-5216
(562) 801-4810
(562) 801-5274
(562) 801-5196
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. 6501 South Passons Boulevard
E Ranc O Hl SC OO " Pico Rivera, California 90660
(562) 801-5355 Fax: {562) 801-5293
Memorandum

El Rancho High School

Date:  02/18/2011

To: Greg Salcido

From: _ Assistant Principal of Guidance

Re: Student removal from class

This memorandum will review the basic discussion that took place between you and 1 on 10/07/2009 in
your classroom regarding students that did not do their assigned work.

As part of the discussion:

e You stated you did not allow the students in class because they were not prepared and stated they
were “‘de facto truant.”

e T expressed understanding in regards for the need of students to come prepared to class, but I also
stated it is your professional responsibility to supervise those students due to the fact that they are
scheduled to be in your ¢lass at that time.

¢ You stated that we should have higher expectations for students and that they should not be
allowed to come to class if not prepared. You also mentioned several times the need for
revelutionary thought in regards to public education and El Rancho High Schoeol.

e [ then made several suggestions in regards to better helping these particular students:

Use tutorial as the necessary time for these students to complete their work.

Hold them after school until 3:30 pm in order for them to complete their work,
Schedule time with the librarian, so the students can work in the library.

Give the student an “F” on the assignment and focus your efforts towards the students
that are coming prepared.

VVVYY

¢  You philosophically disagreed with these suggestions, and I stated that you were in fact the
teacher and they were simply suggestions.

e [ then explained again liability issues regarding our job as the professionals and proper
supervision of minors.

e At this point, you did state you understood the need for proper supervision even though it does go
against your personal philosophy. You did state if they are defiantly not doing what is asked of
them, then you would write an official referral sending them up to the office, and the prade level
dean would possibly take disciplinary action if the student viclated any of the acts listed under
Ed. Code, section 48900.

COMMITTED E X CEL L ENCE




' 6501 South Passons Boulevard
E Ranc O Hl SC 00 Pico Rivera, California 90660
{562) 801-5355 Fax: {562) 801-5293

* You also stated that the next time you assign an essay, you will advise the grade level dean
beforehand in case this issue arises again.

¢ Towards the end of our discussion, you stated that we as a school are forcing you to do something
that you do not want to do, but you understand that students need to be supervised at all times and
that we as the professional adults must provide that supervision.

EC 48910 - Suspension from class by teacher,; reports; parent-teacher conferences.

The student, according to Ed. Code 48910 (a) can only be suspended from class for any of the acts
enumerated in section 48900, for the day of the offense and the day following. Ed. Code further explains
that if a student is not to be admitted into class, a parent-teacher conference needs to be arranged by the
teacher as soon as possible.

of this memo will be placed in yvour file here at El Rancho after (10) working days. You ma
submit a response which will be attached to the document,

Thank you,

!smstant !ncipa] of -

L C O MMITTED T O E X CEL LENCE
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. 6501 South Passons Boulevard
E Ranc 0 H l SC 00 Pico Rivera, California 90660
g {562) 801-5355 Fax: {562) 801-5293

March 14, 2011

To: Gregory Salcido

From:_ Assistant Principal _

RE: Notice of Unsatisfactory Conduct

On March 14, 2011, IEEEEE Principal of El Rancho High School, asked --
I - b2t they were doing walking in the hallway. The three female
students replied that “Mr. Salcido would not let them into class because they had not completed
their essay.” The students explained that they wanted to go to the library to complete the essay,
but Mr. Salcido would not write them a pass. [l directed the girls to the guidance where
they were asked to write witness statements as to what had occurred.

Under the California Standards for the Teaching Profession, it is your professional responsibility
to supervise the students that are scheduled in your class during each period.

By not permitting students to enter into your classroom, your conduct creates an unsafe
environment because students are left unsupervised and you can be held liable.

On October 07, 2009 we had a discussion in your classroom regarding this issue and you stated
that you understood the need for proper supervision. In February of 2011, you were given a
memo reminding you of the need for proper supervision.

Effective immediately, you are directed to allow all students into your classroom. If a particular
student violates any of the rules on behavior and discipline in the E1 Rancho High School
handbook, you may write a referral and send that student to the office and the grade level dean
will take disciplinary actions based upon the El Rancho High School handbook. Failure to
comply with this directive will result in a formal letter of reprimand and possible suspension
without pay.

To assist in correcting this conduct, T offer the following suggestion:
» Review the El Rancho High School teacher handbook for assistance and
recommendations regarding classroom management.

» Use tutorial time for students to work on any assignments.

A copy of this document will be placed in your personnel file after 10 days. If you choose to do
$0, you may prepare a response which will be attached to this document.

COMMITTED EX CEIL LENOCE
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March 27, 2015

Pico Rivera, CA 90660

Just wanted to drop you a note of genuine appreciation for all the love and
support you continue to offer me and my family.

| am truly proud to be associated with you and the entire [||jjjjiframily.

Looking forward to seeing at the park for the remainder of the season. And of
course, thank you for the pictures of |}

In friendship and respect,

Gregory Salcido
Mayor












After a short sabbatical, it's back.
Friday Feature . . .
Community Pride via “If You Lived in Pico Rivera . . . You Would Be Home Now.”

As you know, | am ridiculously proud to be from Pico Rivera. Even as a young boy | can
remember feeling fortunate to be from “God’s Country.” Such zealous pride was instilled
in me by my father in likely an unintentional way.

Like many people from my generation who call or have called Pico Rivera home, our
American ancestral roots go back to East Los Angeles. And this is true for the Salcido
clan. My parents grew up in the same neighborhood just off Brooklyn Avenue and Eastern
Avenue. Lots of cousins, uncles and aunts lived up and down those same streets like
Hammel, Fisher, Brannick and Floral Drive. Ironically, even my wife’s father grew up on
Fisher Street. Some of our relatives still reside there today. But we were the only family
to, back then, leave East LA for what seemed to me, as a result of my dad’s propaganda,
the “greener pastures” of Pico Rivera.

| include the East LA reference because it was on our way home from our family weekend
visits where | first heard the term “God’s Country.” After visiting both of my grandmas and
one or sometimes two other households, most often the Carrillo cousins who my dad and
the Salcido’s have always had a special connection with, my dad would always make a
grand gesture of relief once our Datsun hatchback mini station wagon reached the “If You
Lived in Pico Rivera . .. You Would Be home Now” sign on Rosemead Blvd just as you
reached Gallatin Road on the north side of town. My dad would say “Whew! We're Home!
We’re back in God’s Country.”

Those words and sense of community pride have always remained with me. And it has
been a personal goal to share such pride with anyone who will listen especially my fellow
residents of Pico Rivera.

Of course, our community, just like any other has challenges. But there certainly is much
to be proud of and much to cherish, promote and protect. The reimplementation of the
beloved signs can serve as a historic, yet timely reminder that things are good in “God’s
Country” . . . Pico Rivera, California, USA.



May 15, 2015

Dear

On behalf of the City Council, | am pleased to invite you to attend the City Council
Meeting on Tuesday, May 26, at 6:00 p.m. to be recognized for your ___ years of
service to the City.

It is appropriate to present service awards at a City Council Meeting so the public will
know the great importance we attach to loyal service to the people of this City. Please
let your family know we would be happy if they would accompany you to the meeting.

We would appreciate you letting my assistant, Sandra Pefia know whether or not you
are able to attend by Wednesday, May 20. Sandra can be reached at ext. 4371.

Sincerely,

Gregory Salcido
Mayor

GS:sp

cc: City Clerk
Human Resources



CITY OF PICO RIVERA

MEMORANDUM
Date: April 27, 2015
To: Mayor and City Council
From: City Manager
Subject: MARIJUANA DISPENSARIES AD HOC - MEETING SUMMARY

Meeting Date:  April 22, 2015

Attendees: Mayor Gregory Salcido, Committee Member
Mayor Pro Tem David Armenta, Committee Member
René Bobadilla, City Manager
Benjamin Cardenas, Assistant to the City Manager
Ben Martinez, Dir. of Community and Economic Development
Allen Castellano, Captain
Glenn Walsh, Sergeant
John Lam, City Attorney
Christina Gallagher, Associate Planner

Summary:
Director Martinez provided an overview of staff’'s presentation and announced staff present
to Mayor Pro Tem David Armenta, whom was participating via conference call.

Prior to staff’s presentation, Mayor Pro Tem Armenta mentioned the City of Santa Ana
experiencing issues due to the lottery selection process within their medical marijuana
ordinance. Mayor Salcido replied that some sort of random selection process for qualifying
applicants would be necessary.

Associate Planner Christina Gallagher provided a status of the City of Santa Ana’s medical
marijuana application process, stating that Santa Ana received over 600 Medical Marijuana
Registration Applications, collecting over $1 million dollars in fees. On February 5", Santa
Ana held a lottery selection process conducted by a 3™ party accounting firm, which
resulted in allowing approximately 20 Registered Applicants to move on to the Regulatory
Safety Permit Application process. Since late February, approximately 4 Regulatory Safety
Permit Applications have been submitted to the Santa Ana Police Department. Ms.
Gallagher stated Santa Ana’s City Council may at its discretion increase or decrease the
gross receipts tax rate on medical marijuana with the min. rate at 5% and the max. at 10%.
Santa Ana’s current tax rate is 5%.

Mayor Salcido asked if it was legal to tax a business at a different rate than others, to
which City Attorney John Lam affirmed as long as the use is not a 1t Amendment type of
use and the City could justify the tax. Mayor Pro Tem Armenta asked if the correct
terminology for medical marijuana dispensaries was cooperatives and collectives, which
City Attorney John Lam affirmed.



MARIJUANA DISPENSARIES AD HOC — MEETING SUMMARY
Page 2 of 3

Ms. Gallagher summarized Costa Mesa'’s status, which tabled a draft ordinance in March
2015 and received 2 voter-initiated ordinances in 2014. In Dec. 2014, Costa Mesa'’s City
Council opted not to call a special election for the 2 voter-initiated ordinance based on City
Attorney advice stating that because the ordinances were seeking to impose a tax, the
California Constitution require the vote be held during the next council election in Nov.
2016. Recent lawsuits have been filed ordering the city to hold a special election for voter-
initiated Initiatives.

Ms. Gallagher summarized the medical marijuana reform legislation currently being vetted
through the State Assembly. AB 26 would establish a Div. of Medical Cannabis Regulation
and Enforcement within the Dept. of Alcohol and Beverage Control. AB 34 declares the
legislator’s intent to enact a comprehensive and uniform state regulatory structure, and
may be rolled into AB 26, due to their similarities. AB 266 is largely based on last year’s
SB 1262, and is co-sponsored by the California Police Chiefs Associate and the League of
CA Cities. AB 266 would establish a Bureau of Medical Marijuana Regulation in the Dept.
of Consumer Affairs. All bills are presently in committee.

Ms. Gallagher then went on to summarize voter ballot initiatives that have been filed and
that may be filed for Nov. 2016. A medical marijuana reform voter ballot initiative, titled
California Medical Marijuana Access Initiative, has been filed with the state, which protects
doctor’s right to recommend cannabis and limits local regulations on cultivation,
transportation, and distribution. A state voter ballot initiative for recreational marijuana
legalization, titled California Artisan Cannabis Initiative, has been filed, and is designed to
protect small farms from post-legalization competition by bigger business. There are 3
potential recreational marijuana legalization voter ballot initiatives currently in the process
gathering public input and signatures for the Nov. 2016 ballot.

Strictly for Educational/Research Purposes Only:

Ms. Gallagher concluded with an overview of potential medical marijuana regulations that
at sole discretion of the City Council could be consider in the future for Pico Rivera,
including; limited to 1 operator within the City; distance requirements from sensitive uses;
prohibiting delivery services; and restricting the use to General Industrial (I-G) zones. The
operator clearance requirements propose procedures similar to Santa Ana’s, requiring
applicants go through a 3-step process consisting of: (1) a Registration Application to
determine eligibility of entity (cooperative or collective) and proposed location to enter
lottery selection process; (2) a selection process where the first randomly selected
application is allowed to move on; (3) submit a Regulatory Safety Permit Application to
conduct background investigation on applicant. Potential enforcement guidelines would
require the operating cooperative/collective to submit to an annual audit, provide quarterly
reports to the City Manager and require City agents/employees granted unrestricted
access.

Mayor Salcido asked why the lottery occurs before the background investigation. City
Attorney John Lam stated that having staff conduct an in-depth review at the forefront of
the process for all submitted applications would be very taxing on City resources due to the
anticipated high-volume of application submittals, in light of the over 600 applications
received by the City of Santa Ana when they were initially estimating only 100 application
submittals. Ms. Gallagher stated that the application process could be modified through
additional discussions with staff, the Mayor and City Council.



MARIJUANA DISPENSARIES AD HOC — MEETING SUMMARY
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Per Director Martinez’s request, City Attorney John Lam stated that currently all Ad Hoc
Committee documents are drafts/notes and are not subject to public review under the
Public Records Request Act, however if staff is directed to develop an ordinance and report
to the entire City Council that would be at a regular meeting with all prepared staff reports
and documents available for public review. The question was posed to the committee
regarding if they wanted to continue to monitor cities, state legislation and voter-initiated
ballots. Mayor Salcido stated his desire to continue monitoring at staff level discussions in
order to be prepared for any possible voter-initiated ordinances and state law reform.

Capt. Castellano commented that the City should proceed with caution due to the high
likelihood of medical marijuana advocacy groups focusing on Pico Rivera, if a discussion
on the issue is initiated during a regular meeting of the City Council.

Per Director Martinez’s request, City Attorney John Lam stated that ballot measures that
strip the City of all land use and enforcement control would likely not be passed and that in
cases where legislation is passed permitting use state-wide, the City would have the option
to enact a moratorium for up to 2 years to study and develop an ordinance or the City could
immediately adopt an ordinance.

Mayor Salcido stated that staff should continue with monitoring other cities and legislation,
and be prepared for future movement, if needed.

Benjamin Cardenas, Assistant to the City Manager, asked if there were any discussions
regarding reconciling the discrepancies in federal and state law, to which City Attorney
John Lam stated there were not. Sgt. Walsh stated that current federal stance on
enforcement could change with the administration.

Mayor Salcido excused himself from the meeting due to a prior engagement.

Mayor Pro Tem Armenta asked how much tax revenue such an operation would generate.
Sgt. Walsh stated a true figure would be unattainable due to fraudulent book keeping. City
Manager Bobadilla estimated approximately $200k - $300k based on a 10% tax rate.

Recommendation: N/A
Follow-up:

Staff directed to schedule Ad Hoc meeting in the next 30 days to continue discussions and
conclude with Mayor Salcido and Mayor Pro Tem Armenta providing clear direction to staff.

René Bobadilla
RB:BM:CG:sp

*Previous Meeting Dates: 1/5/14, 12/22/14



May 6, 2014

Rene Bobadilla - City Manager
Huntington Park City Hall
6655 Miles Avenue
Huntington Park, CA 90255

Mr. Bobadilla,

Please allow this correspondence to serve as my empirically based endorsement of the
professionalism, preparedness, and ultimate effective efficiency of the waste hauling service of
the team at NASA Services, Inc. For the past two years in which the City of Pico Rivera has been
partnering with NASA, our residents and business have enjoyed and marked improvement in
service as well as increase in revenue to the City.

To cut immediately to the chase . . . During these times of inordinately stressed public agency
budgets, it was the 23% savings, totaling $1.3 annually, afforded to the City that may have been
most attractive at the outset of the relationship. But it has been the unprecedented service and
willingness to truly become a part of the community that has been most impressive about the
team at NASA.

And although you would obviously expect someone offering a letter of support to share words
of praise, | can tell you NASA was not my top choice to receive the waste hauling contract in my
City when we completed the RFP and interview process. My rationale was not based on a
perception NASA was incapable of doing the job. In fact, | felt their presentation was strongest
of a group of finalists. Their team displayed a rare sense of hunger for an opportunity to do
what they knew they could do for the City at a much greater value. But after seeing neighboring
Cities go through trash contract “drama” leading to unhealthy political strife, | believed the
status quo calm and stability may have been worth the decreased revenue to the City.
Essentially, | wanted to play it safe and remain with the previous, or, at that time, current long-
time hauler to avoid the circus atmosphere municipal trash contract awards often attract.
However, a majority of my colleagues believed it was time for a change. And although |
disagreed, | did ultimately vote in favor of the change. And | can confidently say | have never
cast a more valuable vote. NASA has delivered on its contractual obligations and, as important,
become an integral part of the community.

Being on the City Council since 1999 | have had the opportunity to work with and, in some
cases, learn from the various contractors, consultants and vendors associated with the City. But
it has been through the City’s relationship with NASA that | have observed the most
comprehensive example of the mutually beneficial dividend reaped when a contractor service
provider genuinely appreciates an opportunity granted and naturally goes above and beyond
to display said gratitude. The relationship that exists between NASA and the City of Pico Rivera
is by far, the best business partnership | have witnessed and participated in during my tenure



on the Council. If provided the opportunity, | have absolutely no doubt NASA will quickly
establish a similarly productive relationship with the City of Huntington Park.

| trust NASA’s above stated qualifications and more will shine through as your RFP process
continues. Please feel free to contact me directly if | can offer any additional insight.

Respectfully,

Gregory Salcido
Councilman
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Good morning, Gregory:

Here’s some information regarding AB2189 which will be before the Lo«
Committee later this month. I’'m sending this to you in advance of ourr
Monday as this bill will be discussed by SEWC.

1. WRD has not complied with Prop 218 in setting their rates. | believe the
about 15% per year on average over the past seven to ten years.

2. Other Appellate courts have held that water replenishment fees are wate
however, in this district, the litigation has been going for years.

3. For legislation a) WRD has been lobbying for legislation to revise the co
cities have lobbied for legislation like this.

4. Cristina Garcia has made it clear that she wants to make water one of

5. For Pico Rivera, we pass through the WRD increases to water custome
impact to the City or the Water Authority. The impact of the increases is fel

6. Following the ruling by the courts, WRD set the 2013/14 replenishment
manner that did not conform to Prop 218. The reason, WRD sent notices to
(approx 800,000) of properties within the District as an attempt to pass on tr
owners or residents (who knows). Instead, the notices should have only bee

7. WRD is in the process of setting the replenishment assessment rates f
again attempt to comply with Prop 218. WRD has stated publicly that the n
the pumpers, however under protest.

In essence, for setting the upcoming rates, WRD is already following the¢
outlined by AB 2189, be it under protest. The attached letter might be r
to the Board it will change afterthe AE discusses this item.

n
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